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Producer : Xiamen Ansafe Baby & Maternal -
Products Co., Ltd amfori (@) sscl

DBID : 395733 and Audit Id : 167568 Audit Date : 14/11/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Xiamen Ansafe Baby & Maternal
Products Co., Ltd

DBID : 395733 and Audit Id : 167568
Audit Type : Full Audit

Audit Date : 14/11/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Xiamen Ansafe Baby & Maternal Products Co., Ltd

DBID number : 395733
Audit ID : 167568
Address : No.935, West Xitang Road, Tong’an District, Xiamen
Province : Fujian Country : China
Management Representative : Mr. Luo Xingle/Vice general manager
Contact person: Rongzhen Chen Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Baby Playpen/Travel Cot/Baby Play
yard/Baby Bed/Crib
.
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Producer : Xiamen Ansafe Baby & Maternal

Products Co., Ltd amfori @ BSCl

DBID : 395733 and Audit Id : 167568 Audit Date : 14/11/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : ‘ 15/11/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

1. Xiamen Ansafe Baby & Maternal Products Co., Ltd is located at No.935, West Xitang Road, Tong’an District, Xiamen City, Fujian Province, China.

2. Auditor arrived at the factory at 9:00AM on 14 Nov, 2019/9:00AM on 15 Nov, 2019 and departed at 16:30PM on 14 Nov, 2019/12:10PM on 15 Nov, 2019.
3. Six factory representatives attended the opening meeting and closing meeting, including , Mr. Luo Xingle/Vice general manager, Mr. Zhang
Changquan/Worker representatvie, Ms. Shi Xiuying/Admin vice manager, Mr. Li Jiansheng/General manager assistant, Mr. Yang Zhongbei/Production
director, Ms. Chen Huiying/HR staff.

4. Auditor was allowed by the management to access the factory area and take photos.

5. During the audit, the factory representatives and sampled workers were cooperative. The factory management demonstrated a willingness to gradually
improve all issues found during the audit.

6. The final CAP was agreed and signed by Mr. Zhang Changquan/worker representative and Mr. Luo Xingle/Vice general manager.

7. For working hour issue, the normal working hours were 8 hours per day, 40 hours per week. One shift was available for all production workers (8:00-
12:00; 13:00-17:00). The working hours of workers were recorded by fingerprint recorder. The max overtime working hours of workers was 2 hours per day,
20 hours per week and 94 hours per month. No overtime was arranged on statutory holiday.

8. For wage issue, all workers were paid by hourly rate and by cash on the end of each month. The minimum wage was RMB 13/hour since 1 Oct, 2018.
The factory paid workers with 150% and 200% of basic wage for overtime working on weekdays and weekends. Workers were paid with adequate benefit,
such as statutory holiday wage. But the factory did not provided social insurance to all workers.

9. The business license number was 91350212587865977Y, effective from 8 Feb, 2012 to 7 Feb, 2037.

10. The manufacturing processes included: Raw material-Injection-Tube cutting-Punching-Cutting-Sewing-Assembling-Inspection-Packing-Finished goods.
Remark:

Based on site observation and document review, the factory rent 1F/2F/4F/5F of one 5-storey building from another factory to use as workshop and office.
The factory provided rental contract and business license for review during the audit.

Based on site observation and management interview, the printing workshop was under establishing.

This audit was conducted by Keven Hu(RA21701939).

The factory did not obtain Consolidated Working Hours System Approval.
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Producer :

Xiamen Ansafe Baby & Maternal

Products Co., Ltd

DBID : 395733 and Audit Id : 167568

Audit Type : Full Audit

Audit Date : 14/11/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Xiamen Ansafe Baby & Maternal Products | Legal status : Limited Company
Co., Ltd

Local Name : El1RENE\AHMERAF Year in which the auditee was founded : 2012
(91350212587865977Y)

Address : No.935, West Xitang Road, Tong’an Contact person (please select) : Rongzhen Chen
District,

Province : Fujian Contact's Email : ansafe@aliyun.com

City : Xiamen Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the NA
auditee :

Country : China Website of auditee (if applicable) : www.ansafebaby.com

GPS coordinates : N24°42'12", E118°5'59" Total turnover (in Euros) : 10000000.00

Sector : Non-Food Of which exports % : 100.00

Industry : Others Of which domestic market % : 0.00

If other, please specify : Production volume : 500000 pcs

Product Group : Others Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : No

Product Type : Baby Playpen/Travel Cot/Baby Play
yard/Baby Bed/Crib

Auditee's employment structure at the time of the audit

Total number of workers : 96 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 40 56

Temporary workers 0 0

In management positions 3 2

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 38 52

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 38 55

Production based workers 32 44

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : Xiamen Ansafe Baby & Maternal

Products Co., Ltd amfori @ 8SCI

DBID : 395733 and Audit Id : 167568 Audit Date : 14/11/2019 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: D Deadline date:15/02/2020|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The management manual and procedures according to the amfori BSCI Code of Conduct were established on 1 Mar, 2019, the document
number was ANSAFE-A-001. The internal audit was conducted in Mar 2019 and management review was conducted in Apr 2019. The Training
on amfori BSCI code requirement for the executives and management staffs was held on 11 Mar, 2019. The management awared basic
requirement of the legal rights and duties under labour legislation. Coherent relevant documents with the statements were provided for review.
The amfori BSCI Code of Conduct was posted in workplace which was available by all employees. Mr. Luo Xingle/Vice general manager was
appointed for the responsibilities of implementing amfori BSCI in the business culture.The selection of major business partners was not only price
and quality but also willingness to respect the amfori BSCI requirements. The auditee monitored their major business partners' social
performance by internal audits. However, gaps had been identified during the implementation.
Amfori BSCIAT g7 U ity i BT JIERIFR 7 SO E20194E3 H A H AR 57, SCIH-4 S ANSAFE-A-001. ) 7E201943 [ 24T T N d, 7E201944 /] 2447
TEEFE . L) R TIE20194E3 H 11 H 2447 T amfori BSCIZER ATl HAREE T #3557 TA AN 57 i i B A ok . T 4406 1 ik — 3k
PRS2 . LT FEZR IR 63 W) WL A B 5k iamfori BSCIT A M. BILE DO R AT ar A B BEARER, Fi5tamfori BSCIHYSEIE. B A% 7 7
SL T A AR PR PP 5 B A BT R R I ARk SRR L A AR AR FEAOUR A% AL 5T £ th 518 5 AMFORI BSCIZ R . 17
o %77 E S R I A S A A PR O T R S AR AR AL TR L. SR, AESEHET R AR ZE R

1.1 - Finding: The main auditee partially respects this principle because management system to implement the amfori BSCI Code of Conduct was not
set up effectively. The factory conducted management review and internal audit regularly, and including plan-do-check action-cycle. The factory
understood the legal requirement and amfori BSCI code on working hours and wage clearly, but they didn’t take effective action to control it, so it
was found workers’ working hours exceeded legal requirement, and no adequate social insurance systematically.

i o % 7 43 0 JE U R L AR B SE— AN AU R G Sk tiamfori BSCHT AMEN . L) A e IREAT & #L P e A B, b g TR - AT A -
BEEEM . L) BT i Alamfori BSCIR T LI A1 LB AYZER, (HARXHAATABERE, SHA T RGN LRGN, tHRMAAE.

1.4 -  Finding: The main auditee partially respects this principle because the factory had realistically calculated the costs of production and delivery
times. But the calculation of production capacity was not reasonable to cause workers’ monthly overtime working hours exceeded legal
requirement. The overtime hours were not well contracted.
ﬁﬁ&ﬁ%ﬂﬁ%%ﬁﬁ)ﬂﬂ%IFT%&HW#Q%EFEFFIE*DH%%ﬁﬁ, (EF=RE A G E, SO LA IIBRS R . T RA R e

).

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Based on interview with management, workers and review documents, the factory established relevant procedure on 1 Mar, 2018, the document
number was ABB-SP-002. 1 worker representative was elected by workers freely. Regular communication was conducted between worker
representatives and management. It has been noted that the auditee had a grievance mechanism: the mechanism consisted of using suggestion
boxes and an open door policy on coming up with suggestion directly to workers' supervisor.The auditee assigned Ms. Shi Xiuying/Admin vice
manager to response for grievance administration. All workers were satisfied with the work environment and no complaint was found during the
audit. However, gaps had been identified in implementation:
AR 5 A EN 51 LR 03 TR [ & 5ok, T 7E20184E3 3 1 H@SL T AHFE 7 30, SCH4 5 ABB-SP-002. #% i #% 77 1k 61 T edthifk 2 11
ARTARE, RATARRGEHA QM EAT E WM. S E D@ T RRRS, M LR A, BB L8 ATl a7 SR .
Moo T A i AT LR EL A 5 3 A ST AR B, T 3R X TARSRER R, e, (B RBL T E 4T J5 T Alamfori BSCIZER A ZE -

2.2 - Finding: The main auditee partially respects this principle because the factory established long term goals to protect workers according to the
amfori BSCI Code of Conduct. Such as the factory forbade to recruit child labor. But workers or worker representatives were not involved in goal
drafting.

B A% 75 4 1S S U PR T iR A amfori BSCIAT ik M sE SC T KA H AR ARG A o et 1) ARk FH 2 . (K3 H AR Be 3208 B3 T8 57
ITRENSS.
Remarks from Auditee:
Nil
amfori (@) ssci
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Producer : Xiamen Ansafe Baby & Maternal .

Products Co., Ltd amfori BSCl
DBID : 395733 and Audit Id : 167568 Audit Date : 14/11/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
No trade union was established in the auditee. But 1 worker representative was elected on 15 Apr, 2019 by workers to communicate their
concerns with management. The factory established relevant document on 1 Mar, 2018 and the document number was ABB-SP-002. The rights
of freedom of association and collective bargaining policy had defined that the auditee didn’t prevent workers participation in the activities of
unions or others workers’ organizations, discourage or interfere in the election process of workers representative, retaliate against workers who
participate in the workers representative election, discriminate against candidates for a company position because of their affiliation to workers’
representative or others discrimination practice. According to workers’ representative and workers interview, workers representative can arrange
meetings with workers during working hours and no deduction was charged from workers remuneration. However, gaps had been identified in
implementation:
BT RIS T4 . AHRA 14 R TARERAE2019454 H 15 H iy 53 ik 2ok 5 5 2V b A1 5% 0o . 1) 7E20184E3 H 1 H &L 1 #HRARFF 3T
i, SCAFS 5 R ABB-SP-002. [ i 45 AL AN (AR ) TBURIER SR L2858 L T W A% 5 AN ihs T A ik B B Al T NS4S, ABUiMET T
MNRERE2E TR, IRESM T ARERIEZEI T B e T2 "] BRSSO G T R TARR 5 R M B Z S N A B AR B 2. AR 33 TAR
RM G LU, R TG BE TAER A 22 HE 5 52 T2 HA S4B 5 RO . (B R BT 764 77 T Aamfori BSCIZERA Z= 5 :

3.1 -  Finding: The main auditee partially respects this principle because there was 1 worker representatives was elected on 15 Apr, 2019. But
according to interview statement of workers, 3 out of 10 interviewees did not know worker representative and responsibility of workers
representatives.

Bl o A% 7 o A HE D o R PR L) {E20194E4 H 15 H i % 7144 5 LK, (EREET R LUK, 104 U5 R A LA 34 Uik it LA 7 L
REFEATT.

Remarks from Auditee:
Nil

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established relevant document on 1 Mar, 2018 and the document number was ABB-SP-002. The factory provided the training to all
workers on 10 May, 2019. Non-discrimination management procedure stipulated that workers were not disciplined, dismissed or discriminated
against because of their complaints against infringements of their rights. The auditee had taken the necessary measures to avoid or eradicate
discrimination in their workplace. No discrimination was found in the factory. During worker interviews, it was found that there was no unequal,
abuse, unusual disciplinary practices, and there were no preference on the religion, origin, political affiliation or age, gender or social background.
MR SCHER A%, 1) 7E20184E3 H 1 HEEAL 1 AHIG UM, U4 5 /R ABB-SP-002. 1) 7E20194E5 H 10 H A B b1 A4 135l 2 b B e B L
FEFFAE I 58 AN R D A8 S A AT RO ASR T 52 B Ah 511 L R BB o 48 B A 77 SRR 1 b BE R b i SRE S A B AR P BT 9. L BiRA
Jtﬁzg;ﬁ?fﬁiiﬁiﬁiqﬂ, A LRBAEGIEA R, BAATE, B, ATFWRLEES, HEAENEE, B8, BURIRNBER, MHhlsittai
S .

Remarks from Auditee:
Nil
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Producer : Xiamen Ansafe Baby & Maternal

Products Co., Ltd amefi @ 8SCI

DBID : 395733 and Audit Id : 167568 Audit Date : 14/11/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: B Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory set up wages and benefit paying system on 1 Mar, 2018, the document number was ABB-SP-002, which included paid statutory
holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on the wages from Oct 2018 to Sep 2019 provided by the main
auditee, the minimum wage paid by the main auditee was at least RMB 13 per hour, which was more than legal requirement. All workers were
paid by hourly rate. And during the audit, the main auditee assessed the local decent living stand, the wages paid to workers were more than the
living standard. The main auditee paid current wage to workers on the end of the following month by cash. And the main auditee communicated
the pay date with worker representatives and signed agreement with them. However, gaps had been identified in implementation:
T 7E20184E3 A1 Hifil i T Lo A BORAAERIBUR, CIF9m5 RABB-SP-002, #aFIBURAGLS R TRIGEEWIRE, HE, B, MRS
Wlo AR T 3120184510 H £ 20194F9 H I TR G R B /R, B8 %07 45 B TS IR 370/ I B8, i T 43 A SR AIC T R A ofe, 01 T8
LR HT S TG A BT TP, BRI 4 R TR N T RO T N AT A R AR . A BT E TR T T R B R TS A 2 T
Bto HAR I A T E I R J5 T Fllamfori BSCIZE KA 22 :

5.5 -  Finding: The main auditee does not respect this principle because the factory didn’t provide social insurance to all workers as per legal
requirement. The factory established procedure on social insurance on 1 Mar, 2018. During the audit, there were 96 employees in the factory in
total. Based on social insurance payment receipts on Oct 2019 review and management interview, the factory provided social insurance to 37
workers. By interview with workers and management, parts of workers had attended New Rural Cooperative Medical System in their hometown.
But the factory didn’t verify it.
0k B A% 5 A S S U R R AR 45 A A Tt AR . T fE20184E3 H 1 H @A T R TALMRIFR T 30 A% E], | A3 964 51 T, (EARHE
20194E10 3 WAL (REGABIEANE B2 U5k 15 50, L) 45374 A LR ft TR, ZUrik, A TMEEERIREY f THEAEZ WL T HRE
PRI BT ARXS R TSR AR & AR AT 52

Remarks from Auditee:
Nil

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: D Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The procedure on working hours was established on 1 Mar, 2018 and the document number was ABB-SP-002, but the factory did not have a
effective management on overtime working hours arrangement. At least 1 day off after 6 days consecutive working days was guaranteed.
Confirmed by workers interview, the overtime working was voluntary in the factory. Fingerprint attendance system was used. Attendance records
from 1 Oct, 2018 to 14 Nov, 2019 were available for review. One shift was available for all workers: 08:00-12:00, 13:00-17:00. However, gaps
were identified during the implementation.
TJ 16201843 1 H @ 1 TAER M AR, U445 /RABB-SP-002, 1R ALy A BEm e HE. T B fRELSL TAE6 R 5 25 201
RIREH. 205G THIANYEE . fBaRGRARICs LY A . T) $24t 7201810 A 1 H 2201911 H14H 2 8hidx =%, T) i
TR — AN TAE%HEw1: 08:00-12:00, 13:00-17:00. #ATM, R ILESEH AT A7 7R 2= 1 -

6.2 -  Finding: The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement. The factory established
procedure on working hours on 1 Mar, 2018. Workers had right to choose working overtime or not. During the audit, the factory provided the
attendance records from 1 Oct, 2018 to 14 Nov, 2019 for review. The workers’ overtime hours were 0-2 hours per day, 44 to 94hours per month.
10 interviewed workers’ monthly overtime hours exceeded legal requirement each month. The maximum was up to 94 hours happened in Aug
2019.

Bl E A% 77 [ BR TH SRR v R A S B . T E20184E3 A H AL 1 o6 T LN MfE S0k, 5t Lnf RS R BESOR InBE . #i4%
WA, L) #4E T AT 20184E10 4 1H 22019511 H 14 HE Bidst. MAdR 2R, ATLHMIEN0-2/M T, HINZEA 44-94/Nf, 1044 3k 51
LR H H St A ER, Ok H MPE94/Net, R ATE20194:8 H .

Remarks from Auditee:
Nil
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Producer : Xiamen Ansafe Baby & Maternal

Products Co., Ltd amefi @ 8SCI

DBID : 395733 and Audit Id : 167568 Audit Date : 14/11/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

7.23 N/A, The factory did not provide transportation to workers. The auditee established proper health and safety procedure on 1 Mar, 2018 and
the document number was ABB-SP-002. The recent health and safety training was conducted in Oct 2019 for workers. Emergency lights and exit
signs were installed properly and inspected monthly. Adequate fire extinguishers were installed in the factory, and which were inspected every
month. Fire drills were conducted twice per year (18 Dec, 2018 and 31 May, 2019). The factory did not provide free dormitory and canteen to
workers. 3 first aiders who trained on 28 Mar, 2019 were available in the factory. However, gaps had identified in implementation.

723 RN, TJ BAANT R TAESCE. %07 fE20184E3 H 1 H BSL 1 3& M A0 g fe 22 A M BUR AV B P, SUF9 5 /2 ABB-SP-002, ¢

I AR B UIAE20194E 10 H 2847 . LT AN CUHR/RARIREEAT 1 IERIMY 2%, JHRH TR A . BB 7RIS, AR E. H

IR ZET2IR (201841218 H 201946 H31H ) « L) WA 3KZTE2019E3 H 28 HEHIM SRR . L) R4 0t LI & Fl e is . AR,

ESEHE A7 AE 22 0E

7.2- Finding: The main auditee does not respect this principle because the factory did not seek workers’ protection in case of accident through
compulsory insurance schemes. Not all employees are protected by insurance in case of accidents because the factory only provided injury
insurance to 37 out of 96 workers. The factory recorded injury case monthly and no injury was happened in the past year.

A o A% 75 AR S S U PR ) A S R ORI 7 A AN AR D TN SRR, AR 03 TAE RN R HA R OR R, PO T 239644
RTA374 R TR T TR . T ARG LAHids, i —FREETH.

7.3- Finding: The main auditee does not respect this principle because the factory didn’t provide occupational health examination to workers engaged
in noise. Such as punching/cutting/assembling workers. Although the factory conducted risk assessment for workshop. The factory provided
earplug to them.

o A% 75 AR S U DR ) AR 2 e e 7 6 S L A % AR BEIO A e fAcAsr . Bt D048, BRI T, L) AR EREAT KS EG. T
| %R TR

7.17 - Finding: The main auditee partially respects this principle because no eye guards were installed for 4 special sewing machines. Finger guards
were installed for all sewing machines.

WA AZ T o U R T 4 G R R R gk i Al . ) TR £ R e R 4t

7.22 - Finding: The main auditee partially respects this principle because the factory provided clean toilets to all workers, but no paper/soap was placed
in all toilets.

B A 75 0 4 ST A S U R T O3 TR T A K B, LR Al o A T 4R AT AL

7.25 - Finding: The main auditee partially respects this principle because the factory did not conduct noise test for punching and assembling workshop.
The factory said they would conduct noise test in 2020.

A B A% 75 0 4 TS 12 S U R T Ao 3 2 ) N 2 2 A (A AT R A K. ) R At A T AE 20205 3E 47 e A K

Remarks from Auditee:
Nil

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee established the recruitment procedure to ensure that the auditee refused to recruit the workers who were less than 16 years old on 1
Mar, 2018, the document number was ABB-SP-002. The factory provided relevant training to all workers on 18 Apr, 2019. Child labor remediation
process was also defined. No visible underage workers were observed during the site observation. The auditee had established the effective new
comer recruitment procedure. The auditee checked the original ID cards to identify the actual age of all applicants and the photocopies of ID
cards were kept in personnel files and maintained in the auditee. The candidates could not be recruited if any suspicion or defective about ID
cards authenticity existed. No child labor and juvenile worker were employed by the auditee according to review the roster of workers and all
interviewees' personnel files. The youngest worker who came from Yunnan province was 18 years old joined in Nov 2019.
Mo A% 7 /E20184E3 F 1 H @ L T S HEFE (R 4k o6 27 NSRRI T 16 DI NS, U4 5 ABB-SP-002. T.J 7£20194E4 18 H 4 fiA A T
FROETARE . B TANBOR M E X FEDLIZ AU 1A AR R DU B K TV RE AR 10 04 o BB T J L T A R N RIS PR . e A%
J7RLEE A IR B SR A 25 R SIS () BU SRR O 2 ST ED — 5K BHOMEAF B E L NSRS IR AR AE T U SRAF7E T SR R B IR ) FLSEMEAF AR I
W, NESFIAAELNE . FE W RN IRARYE X R TP R T AN FRY R E R, W RIS E TAMRRET, RADRT18%, 7
2019 M AR, KA XA

Remarks from Auditee:
Nil
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Producer : Xiamen Ansafe Baby & Maternal

Products Co., Ltd amefi @ 8SCI

DBID : 395733 and Audit Id : 167568 Audit Date : 14/11/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
According to site observation, workers personal files with ID copy review, workers roster review and workers interview, there was no young
worker was employed by the auditee. The youngest worker who came from Yunnan province was 18 years old joined in Nov 2019. The auditee
had carried out the risk assessment for young workers to ensure young workers do not work at night, hazardous working environment and heave
workload position. Young workers protection procedure had been established on 1 Mar, 2018 to avoid young workers to participate the night work
and was protected against to their health, safety and development, the document number was ABB-SP-002. However, gaps had identified in
implementation.

REEIIZMEE, BT GIHES AN FICTANE, R TAAIHS AN R T, a7 RIEHARBGET. RARTA8%, 7E20194:111
BT, REZFE. B ITHET T R B T XU PP A B PR A ARAF 0 75 7E S B TARPR I TAERE AR JI BIAL. KRB TARS R P FE20184E3 51
H % 57 A S R B T2 S0 HAe M HAEBE . 2 VR R I AR Sk 5, SCIF4 5 /2 ABB-SP-002. 4RTiT, 7E L P TEZE R .

9.1 - Finding: The main auditee partially respects this principle because the factory conducted risk assessment for young workers, such as the young
workers could not work in workshop with noise, but the risk assessment of young workers missed the requirement as follows, the young persons
could not work at night. No young worker was found during the audit.
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Remarks from Auditee:
Nil

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Based on document review, the factory established relevant document on 1 Mar, 2018 and the document number was ABB-SP-002. Labor
contracts were all concluded between the factory and workers. The contracts statement included the description of working hours, training, rest
time and leave, compensation, occupational hazard notification, etc. The factory provided a copy of contract to every worker. Based on
interview statement of workers, workers understood well of the content of labor contract. No illegal employment was identified during the audit.
HRAE SO %, ) 162018423 H 1 H L T AU, SUfE4n 5 2ABB-SP-002. 1) A4S 51 T38AT T 55 sh & ), 558 A i P 2846 T,
FEIl, ARSI A, HREMAI SO SRR B E  sE . ) iR T — A A REIAS R L. @R TR, AT TR SARNA. &
g, T AR TR RAEAE .

Remarks from Auditee:
Nil

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established the procedure on anti-forced labor on 1 Mar, 2018, the document number was ABB-SP-002. The discipline policy was
also in line with legal requirement. According to onsite observation and statement of workers and management, workers confirmed that there was
no evidence of forced labor showed in the factory, for example, they could resign according to legal requirement and they could leave the factory
freely without being searched. No inhumane or degrading treatment was found during the audit and according to interview with workers.
T E201843 1 HfiliE 1 R5Ria s ahife )y, U4 5 /2 ABB-SP-002. T.) [ fE RUEUR 2 A7 SVA I EER . IRIEIIA WS B Z . R TUs
W, RLARBEWIR T N ERE AR, Bl R TR DR R RS e T A S sen T, JFETEmEF T . RTMARE
BETH A AR BRI

Remarks from Auditee:
Nil
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Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: B Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established procedures on Protection of Environment on 1 Mar, 2018 and the document number was ABB-SA8000-001. The
water used by the factory was come from municipal water. The factory had established procedure on Energy and Water Saving procedure and
kept statistic logs of water consumption. However, gaps had been identified in implementation as follows:
T #E201843 H 1 H &L T BRI IUFR T, U4 5 & ABB-SA8000-001. T.) T Zfdi I M i BUR AL E kK. L) #SL T 45 2RI A ZK B
HIREFP IR B T K VRS AR Se T 3 . (BRI T HhAT 1A 258

12.2 - Finding: The main auditee partially respects this principle because the factory didn’t conduct boundary noise test and they expressed they would
monitor boundary noise in 2020.
B A% 75 4 ST A S U R T AR T SR R BEAT MR, ) SR A A A AE20204E X ) A e P AT I

12.3 - Finding: The main auditee partially respects this principle because the factory obtained EIA report and approval in 2016, but the factory changed
the address in Mar 2019, and the factory did not obtain updated EIA report and approval. The factory had applied updated EIA report in Aug
2019.
Bl o A% 75 0 43 ST S U R L) AE 2016 4R A T IRV S AL, BT fE20194E3 H s 1 b, L) AREUVSFEHIIHRE MM E. T) 24
1E20194-8 H Hi i 1 S B KIFA PP 5

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 167568] Audit Date: 14/11/2019 PA Score: A Deadline date:15/02/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The Business Ethics policy that publicly condemns corruption, extortion and bribery as unacceptable unethical behaviors perpetrated in its
business and sphere of influence was established on 1 Mar, 2018 in the auditee, the document number was ABB-SP-002. The auditee had
required keeping accurate information regarding its own activities structure and performance, which included that all documents/records
(personnel files, time records, payroll records, etc.), were required accurately and no falsifying information was permitted in their supply chain.
The personal information had been protected in accordance with privacy and information security policy. The privacy information regarding
workers and clients were protected by different responsible person. For example: workers privacy information was protected by H.R. staffs and
clients privacy information protected by sales. However, gaps had been identified in implementation as follows:
B %7 1E20184E3 H 1 H @S2 i ML s AR B OFE AFF TR I, 7EHW 55 R Ma S [l P9 ) B R A I R AN T e 2 I A ANTE A 4T, SCIF g 5 2
ABB-SP-002. #1475 CL& 2R e B S sh 4 A AR R OR B ERAOE 5, RN AN BERE AR IC S, T 9890 SR A5 S SR v fy HLAE
PEREE T RS B MR AP ARV MG S RIE ARG B2 SECRIEAT 7 ORY7. B0 5 TRE P I NERAE AR SHEAFF & RS it
N7 5T R LRI NSRRI R RN 95 41 e % R B R ORE . E R BT T BA ZE:

13.2 - Finding: The main auditee partially respects this principle because the factory did not obtain updated business license. The address of business
license was No.752-3, North Tongji Road, Tong’an District, Xiamen City and the current address was No.935, West Xitang Road, Tong’an Distrcit,
Xiamen City. The factory moved to here since Mar 2019.
o A% 5 o3 3 S SR N B ) ) RS B R E IR . e R b S T T 22 X R AR AR R 752 5 2 =, AH L) kR E 1 i [F
Z X PEIETE%93565 . L) H201943 H #uiL#uk.

Remarks from Auditee:
Nil
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