Producer : Xiamen Fullsun Package

Technology Co., Ltd. amfori @ BSCI

DBID : 349272 and Audit Id : 194420
Audit Type : Follow-up Audit

Audit Date : 09/10/2020 Trade with purpose

Auditee :

Audit Date From :

Audit Date To :

Expiry Date of the Audit :
Auditing Company :

Auditor's Name(s) :

Auditing Branch (if applicable) :

Xiamen Fullsun Package Technology Co., Ltd.

09/10/2020

09/10/2020

Please refer to the producer profile in the amfori BSCI platform
TUEV Rheinland

Charles Lin(Lead)

TUV Rheinland China

amfori () sscl

Trade with purpose

This is an extract of the on line Audit Report.The complete report is available in the amfori BSCI Platform.

Access www.bsciplatform.org, for entitled users only.

Al rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any, means electronic,
mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.

This is an extract of the amfori BSCI Audit Report, which is available in the amfori BSCI Platform. © amfori, 2018 - The English version is the legally binding One.

amfori (©) ssc

Trade with purpose

www. bsciplatform.org Page 1/20

Generated on:14/10/2020



Producer :  Xiamen Fullsun Package .
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DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020
Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Producer : Xiamen Fullsun Package
Technology Co., Ltd.

DBID : 349272 and Audit Id : 194420

Audit Type : Follow-up Audit

Audit Date : 09/10/2020

amfori
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Main Auditee Information @

Name of producer :

Xiamen Fullsun Package Technology Co., Ltd.

DBID number : 349272
Audit ID : 194420
Address : No.105, Tong’an Park, Tong’an Centralized Industrial Zone, Tong’an District, Xiamen
Province : Fujian Country : China
Management Representative : Qijing Wu
Contact person: Qijing Wu Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Paper bag and paper box
.
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Producer : Xiamen Fullsun Package

Technology Co., Ltd. amfori @ B8SCI

DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020 Trade with purposs
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 09/10/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl oW A A A A A A A

Executive summary of audit report

The auditee was specialized in the manufacturing of paper bag and paper box. It was located at No.105, Tong’an Park, Tong'an Centralized Industrial
Zone, Tong'an District, Xiamen City. &[] [7] % X LM 4 i [X [/ 22 [ 1055

In the industrial zone, there were many buildings. But the auditee only rented one 5-storey building used as office, production floor and warehouse and the
construction area was about 5772 s.q. meters. Only the auditee used the production building and there was no relationship between the auditee and
landlord. The landlord provided security guard service. No security guards used by auditee.

The main production process including: cutting, printing, forming, inspecting and packing. No production process was subcontracted. All employees were
recruited by auditee directly. No dormitory, kitchen, canteen or transportation facility was provided. There was no child labour or young workers in this
factory. As confirmed with management and workers, no obvious peak season in the factory.

During the audit process, the escorts, show fully support and provide sufficient resources to facilitate the audit. Other facility management staffs also
demonstrated cooperation with the auditor. The auditee agreed that auditor conduct group and individual interviews with workers confidentially. Workers
were chosen within the whole factory freely without any influence by the facility management. Auditor randomly selected workers from different production
workshops, sexes, age, and workers' representative for interviews without interrupted. All workers are open and cooperative in the interview during the
audit.

All findings had been discussed and communicated to management representative and workers representative during the closing meeting. The
management representative agreed all findings, which identified during the audit and signed the onsite finding report.

Remark:

1. For the documents which were required to upload to the amfori BSCI platform, some documents were not applicable. No agent labour or contractor was
used by this factory, the agency labour contract and contractor document were not applicable. No official waiver was obtained by the auditee, the waiver
was not applicable. There was no collective bargaining agreement which make this document was not applicable. Due to this is follow up audit, PA12 was
not assessed, the environment related documents were not applicable in this audit.

2. It was noted that the address stated in business license provided by factory was: 1/F, 2/F, No.105, Tong’an Park, Tong’an Centralized Industrial Zone,
Tong'an District, Xiamen City(J& | 177 [7] 22 [X Tk 1 X [F] %[l 1055 55 —J= . 55 —J2). However, the actual audited site was: No.105, Tong'an Park, Tong’an
Centralized Industrial Zone, Tong’an District, Xiamen City (J&[ 717 [F % [X Tk 4 [X [7 %[ 1055 ).

3. The previous audit address in amfori BSCI platform was not accurate. Then the auditee updated the factory address in this audit. From No.105, Tong’'an
Park, Tong’an Centralized Industrial Zone, Xiamen City to No.105, Tong’an Park, Tong’an Centralized Industrial Zone, Tong’an District, Xiamen City. The
actual location was not changed since last audit. The management had confirmed to use the updated address in this audit.

4. APSCA status of audit team: Charles Lin, registration number: RA 21702572.
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Producer :

Xiamen Fullsun Package
Technology Co., Ltd.

DBID : 349272 and Audit Id : 194420

Audit Type : Follow-up Audit

Audit Date : 09/10/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Xiamen Fullsun Package Technology Co.,
Ltd.

Legal status :

Limited company

Local Name : EITHICRTHERAR( L—HLEHEM | Year in which the auditee was founded : 2003
i%: 913502127516171834)
Address : No.105, Tong’an Park, Tong’an Contact person (please select) : Qijing Wu
Centralized Industrial Zone, Tong’an
District,
Province : Fujian Contact's Email : david@fullsunpack.com
City : Xiamen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : http://www.fullsunpack.com

GPS coordinates :

E:118°7'45", N:24°41'34"

Total turnover (in Euros) :

4000000.00

Sector :

Non-Food

Of which exports % :

90.00

Industry :

Accessories

Of which domestic market % :

10.00

If other, please specify :

Production volume :

35000000 pieces per year

Product Group : other accessories (please specify) Production cost calculation : Yes
If other, please specify : Paper bag and paper box Lost time injury calculation cost : Yes
Product Type : Paper bag and paper box
Auditee's employment structure at the time of the audit
Total number of workers : 89 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 37 52
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 24 35
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 37 52
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Xiamen Fullsun Package

Technology Co., Ltd. amfori @ B8SCI

DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020 Trade with purposs
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: D Deadline date:08/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established management system to implement the amfori BSCI Code of Conduct. Qijing Wu / General Manager was appointed
to be management representative to ensure the amfori BSCI values and principles being implemented. The management representative
understood that the good social performance was important for amfori BSCI participants and the importance and benefits of having an effective
management system and related procedure in place. The auditee had established the management mechanism to monitor its own significant
business partners, including how to select, manage and monitor the social responsibility performance based on the risk. The amfori BSCI COC
and TOI were signed before this audit. The auditee established workforce planning and cost accounting procedure. During this follow up audit,
1.1 and 1.4 was open.

Wl %75 ST T T R G F ARiEamfori BSCIT A~ BB M o 52 HA 5 23 B 7 2% X 3% 1 Framfori BSCIFIMME MK IIHAT . EEEE AR A
H & R f4E 2RI xtamfori BSCIZ 5 7 1) 8 B4t AR A 0 1) 8 B R R G IR 7 A7 AE R A R 2 o il 2 N7 ) o B2 b B AR AR LR 1
R, AREEF RS A phit, B AL S TRAERI. BT E PR AT © 48 7 amfori BSCI COCHITON. SZHi %5 @S T 953 71tk
FRAIZHAE T . SCURE R %, 1.18011.4K 5604

1.1 -  The factory did not establish perfect management system to implement amfori BSCI Code of Conduct and legal requirements. 1)Based on
management interview, the factory did not establish system on the internal to on-going monitor its social performance and correct all identified
findings in previous audit. 2)Based on documents review, the management system was not perfect in implementation which led to some findings
were identified yet in the performance area of Workers Involvement and Protection, Fair Remuneration, Working Hours and Health and Safety
etc., such as insufficient social insurance, excessive monthly overtime work finding. 3) Based on onsite observation and workers interview, they
confirmed some issues in health and safety, such as no pre-job, on-job or post-employment occupational health check etc.

TJ RS T A BLA R R T amfori BSCIAT <3 M REHIIZE R . 1) MRAEEEETIR, T B drA 00 i i I R 50 L (R 47
ROt EUCH AR B BT 8 2) MRAESCH R, TR E I R GEPUT T A R S BU R T 5L TS SRR, AR, TAERS

BRI 22 4= 557 T AR R BRI, BIAnAL ORI SEAS K, L INBERS ()R ) 1) 3) ARYEILIZ B A T A VIR, AbATRfIA TR 2 A rh ity — 1k

VAR, BB B RT . 7 B AT b IR (AR 4

1.4 - The factory established cost management and capacity procedure, but monthly OT from October 2019 to September 2020 exceeded legal
requirement all through identified in PA6.2. The factory didn‘t have a good capacity planning.
T A @S R A A B P, (HIRA7EPAG.24 K 9120194510 H 1202049 H — EL#0A H INBEE H R 2K, BriA L) %A — A se& i

.
Remarks from Auditee:
None
Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: D Deadline date:21/10/2020

Good practices

None
IAreas of improvement

The auditee has formulated a social responsibility management manual and procedures in accordance with the amfori BSCI code of conduct. Qijing
Wu / General Manager was appointed as the manager's representative to be responsible for the implementation of the values and terms of amfori
BSCI. The auditee appoints the person in charge of each executive area of amfori BSCI. Factory posted amfori BSCI Code of Conduct where
employees can see it. The workers interviewed said they could read the amfori BSCI Code of Conduct at rest and the auditees provided relevant
training to the workers. The audited party has established a system to control the implementation of social responsibility of its business partners
and had conducted regular bilateral audits of its business partners. The auditee received the codes of conduct and implementation provisions
signed by the business partners and the social responsibility assessment report. The auditee organized the internal audit and management review
in March 2019.

B 1% 7 KAl amfori BSCI AT AHE NIl E 1 4k o ST L F MR Y o 0 2830 S HLAIOHEAT: A o 8 2895 AR 3R 67 Samfori BSCIME A S AT « B
%77 4amfori BSCIF AT AUAT iy 61 5% N o 3259 T AFRAATT AT LAFE fA S5 I {25 1] 132amfori BSCIAT it ) HLk o 4% 77 B 43t 1 AR SO R5 1145 T
No WERZITIESL T RS EE RIS KR SRR BATIHOL, IR SRR EREAT T @I — 07 9 . BT 3R A T LA PR Pk P 22
TIAT A R S50 % 3R DA B AL 22 SHEAPAS IR S o Bl A% 77 T 20194E3 H 4141 1 P s A LT o

1.1 -  Based onsite observation and documents review, it was noted that the auditee had established policy and procedures for implementation the amfori
BSCI COC on social compliance, including working hours, wages and benefits, EHS, and so on. However, the management system was not
completed that non-compliance was identified for implementing the code. According to the management representative, the current system was
based on the previous management experience and the operating way of industrial peers. Therefore, there were gaps for carrying out the code and
value of the auditee.

ST A AL B SCAF  T RS, B AT ST BORAIRE 7 R SEATAE AL 22 DT _Lamfori BSCIFIAT AMEN,  Gn ARl B AIRRAF LA K fi g 2
A5, HR, EHRGAN TR FEIEMZAMAEN P AT . W EE AR, HATE R GURARE R0 LU RAT I THIE1E 77 5ok
SEATI . DRI B A% 05 7E 9T fRamfori BSCIR AT Ak RN A A % .

1.4 -  The facility had calculated and analyzed the production rate per production unit. Production capacity was made and planned. However, the facility
did not discuss the workforce capacity with production management and the worker representatives to reasonably arrange the production capacity,
which causing the monthly overtime exceeded the legal requirement.

LR A AL A B AT U AT . LA R AR (B, TR S AR BN ORI R AR L 7 REEAT I e LLEAT A R A
AR, ST H ML .

Remarks from Auditee

None
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Producer : Xiamen Fullsun Package .
Technology Co., Ltd. amfori B8SCI

DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date:31/01/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established the communication channels with the workers and workers' representatives. The amfori BSCI Code of Conduct had
been published at the production site and workers could access to read it freely. The auditee provided the training of amfori BSCI Code of
Conduct, legal law and regulations, regulation of auditee to workers. The grievance mechanism had been communicated to workers for
individuals and communities by training program. During this follow up audit, 2.4 was not closed.
B iz gL T 0 DR R LR VAIE RIS . amfori BSCIT AN S22 45 AL = Itk AT A7~ B A L n] UL B REAT B 5. 4% o % 5 4 fitamfori
BSCUT AMEN . vAEFHL. Bl o A% 75 003 ) BE 35 I8 03 T AR RHLE 5 A% IA 40 T 0 TAN NBOR Bk . fERXIREREBEd A%, 2.4KK
[zl

2.4 - The interviewees were not clear about the prospect and content of the amfori BSCI Code. amfori BSCI Code was posted on notice board for
workers review by the factory. But about 20% workers were not clear about the value and content of amfori BSCI Code, such as the definition of
discrimination.

215 A TANE A amfori BSCIT AHENfK 28 5t . L) Heamfori BSCHT AHENTKIGTE A A2 . (HE20%) 51 TIFANE A amfori BSCI K 5t K
WA, MBS .

Remarks from Auditee:
None

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:31/12/2019
Good practices

None
IAreas of improvement

The amfori BSCI COC and TOI were public in workshop. The auditee established the grievance mechanism and Qijing Wu / General Manager to
be responsible for grievance administration.
amfori BSCIT JHENI AN St Sk IS FE IS o B ETAZ T S 1 R RMLA,  SRILHY S 2 ST R B

2.4 - It was noted that about 20% of the interviewed workers were not aware of BSCI code, although the facility posted amfori BSCI code in public and
provided the training about amfori BSCI code for all employees.
RBLAA Tk iamfori BSCIAT il 33244 T amfori BSCIT AHENIRIHE I 42 A T, (HZ 3215 920%1 T AA T ##BSCIIAT AHEN .

Remarks from Auditee

None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
NOT RATED
BN

Remarks from Auditee:

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

None observed
KR

Remarks from Auditee

None
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Producer : Xiamen Fullsun Package
Technology Co., Ltd.

DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020

Audit Type : Follow-up Audit

amfori ()

Trade with purpose

BSCI

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
NOT RATED
ENIRG

Remarks from Auditee:

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A

Deadline date:

Good practices

None
IAreas of improvement

None observed

RKIL

Remarks from Auditee

None
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Producer : Xiamen Fullsun Package

Technology Co., Ltd. amfori @ B8SCI

DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date:08/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has collected the legal minimum wage documents. The wage records from September 2019 to August 2020 were reviewed. The
wage of employees was settled by the way of hourly wage. All workers know that the local minimum wage was RMB1800/ month (equivalent to
RMB10.34/ hour) since January 2020. Before that ,the local minimum wage was RMB1700/month, equal to RMB 9.77/Hour.The actual minimum
wage paid was RMB 10.34 per hour. The wage was paid by bank transfer on the 25th in next month. The wages and benefits were written into
the employee handbook and informed to the workers at the beginning of the factory entering the factory. No illegal or unreasonable deduction.
The payslip was provided to the employee. Paid leave has been provided. Employees' overtime pay was compensated according to law. The
auditee shall pay the workers 1.5 times, 2 times and 3 times of the basic wage for overtime in peacetime, weekend and holiday. In this follow-up
audit, 5.5 was not closed. Remark: The factory salary payment method had changed from cash to bank transfer since November 2019.

B A% T WA 1V R LB M. AR 1 20194F9 H 22202048 1 L HE1d 5. 52 AL U8 LA T80 77 sREE 0. Ty L NS IE 24 M fe I T 9%
H20204:1 H LAk H180076/H (AHA T AR H10.3470//M ) o HILZ AT, MR LHRE17007cR H, A2 T9.77 58 M o SEBRSOAT IRk T
B1/210.34 JohE . FANH255 IFEIKIER R EH T . THRBEMAHEEN R TFMIEL N 28 s T BAREEE A& E#mRK.
THRPSRMES T R T, WH MO A TR LRARERIAME . BT A AR TR 1665, 265 R3MESUAT T AFIAANEE, AT &
M ENPER L8 . ERRRERBEE %, 5.5RKM. #d: H2019F 1AM, T LHRBU & SO AT IK.

5.5- It was noted that the factory did not provide social insurance for all employees. There were total 89 workers in factory including 1 worker return to
work after retirement. 4 new hires in September 2020. So 84 workers are eligible for the social insurance. The factory provided social insurance
receipts from October 2019 to September 2020 for review , it was noted that no endowment insurance, medical insurance, unemployment
insurance, maternity insurance and work-related injury insurance were provided to 41 employees in September 2020. Remark: The factory
provided group commercial insurance to 52 workers (include uninsured employees). The commercial insurance was valid from May 15, 2020 to
May 14, 2021. Based on management interview and workers interview, it was because of some workers did not want to participate in the social
insurance. (Law and Regulation: Social Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44 and 53).

PSRRI L A ST R LA R . T 89N, Hoh @1 ANBMAIRTE A T, 20204FOH A4 5 HE i T, HUIL T 75#45841 R Ll
ErbfR. L) #Ef 7 2019E10H 2£20204F9 H iUAL AR EIEAE H 1%, 7E20204R9H , ARG 414 R THMEIRE . BT, Kk, £F, THRK. &
T R528 0 T (S RSRE T 4T HARL RSN B REA 9202045 5 15 H $20214E5 514 H . JETEEZ A TA Vi
R, XRHTHS TAANEESMALR. (SHEEEN (PRI E SRS BH%. =% =F=% WHN%. =% .

Remarks from Auditee:
None

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:21/10/2020

Good practices

None

IAreas of improvement

The auditee established wage and Welfare Policy and Management Manual according to local law and amfori BSCI requirement that defined the
minimum wage, OT wage, sick leave, annual leave, statutory holidays etc. The management knew the requirement that the actual paid minimum
wage should not be less than the local minimum wage. The local minimum wage document was collected by the finance staff, which was
RMB1700/month, equal to RMB9.77/Hour since July 2017. The management informed all workers of the local minimum wage through training.
Through management interview and worker interview, the factory paid to the workers on or before 25th in every month by cash and provided
payslip for checking the wage construction and amount. During this audit, the auditee provided the payroll from September 2018 to August
2019.The worker can obtain OT wage legally: 150%, 200% and 300% of normal rate would be compensated for overtime on normal working days,
rest day and statutory holidays. The auditee had arranged the leave for the workers on statutory holiday. Paid holidays such as annual leave were
provided. No disciplinary deduction charged to workers.

WA T AR 2 i Flamfori BSCIHUE € T TRARFIBOR A H TN, ZFMHUE TIRICT R, MIETE . k. SR, el §Hz
HITESE BRSO AR AR TR AR T 2 M TR 2R . R IR T 3 SO il 55 A G3iegE, 201748758, #EH 170070, HIXM TR 9.7778.
BRI B A TS AT B SR L A SRR VR TAUIR, LR 255 2 i T 4 T o HA SR TR %
Y5 T NHAT TR S5 RSO R . (IR I, B Z 7 324t 7 201849 H $I20194E8 A ) Litic k. 51 L] LMKIESRISINTE T #aiiiy
FIEAR T V91505, 205 M3ME ST TP INYE, AP HIPER 5. B 07 7Eidse Wi H 23 DB Al Bk bt s Frep i g
Bho TEEPEFIRON 53 L LB i

5.5-  Till the audit day, there were 2 new employees were hired in recent 30 days and no employees had reached the statutory age of retirement. No
agency workers, seasonal workers, apprentice workers and etc. were used by the factory. There were total 98 employees in the factory. So, the
factory shall provide pension, unemployment, accident, medical and maternity insurance to 96 workers.According to the social insurance receipts of
the past 12 months, and based on the latest record in September 2019, it was identified that the auditee did not provide medical insurance,
accident insurance, pension insurance, maternity insurance and unemployment insurance to 34 out of 96workers. By workers interview, they
mentioned that the auditee would like to provide social insurance to workers, but because of individual reason (such as they preferred to gain more
money by working instead of being deducted by the social individual fare), some of them did not participated in. The management representative
explained that, the factory was always willing to provide social insurance to workers, however, the reluctance of partial workers made it different to
realize. Reference law: article 72 and 73 of PRC Labor law. Remark: The factory had purchased commercial insurance for 93 employees, covered
the employees who were not purchased accident insurance, which was valid from May 15, 2019 to May 15, 2020.

PRI E LR, 1) fERIES0R A2 I G T, WA 7 A3 7 de iR RERS, WAIRE L. FWL. #ELE. T 23tH984
L, FrRAL) R84 A LISKEFEE . Rl L. BRyFAVEG R A 21240 H AL GRITIE L S JE 1201949 H ol B 8o, R %
J7A 9964 A T 34 NARPEB ST (RIS, TARTRRK:, FREMK, AEH R RARR . ATV, %0 RS EN R TSt 2 R

f, ERBDAS NI R Cln 5 T SE A Tl TAESRIBCE 2 Akl Wi A RN A KD, — R TR S it 2. EHRRMRE,
T — BRI 7 TARGAE 2RI, SRR 5 LIRS 5ORIEMECL eI, S8 e NRIEAE ST i Lt ettt =5 &k
T 9934 B TIASE T ML ARK:, B TS LA IRR A A T, A0 M20194E5 5 15 H £20204F5 H 15H .

Remarks from Auditee
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Producer : Xiamen Fullsun Package

Technology Co., Ltd. amfori @ BSCI

DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020 Trade with purpose
Audit Type : Follow-up Audit

|| None ||
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Producer : Xiamen Fullsun Package

Technology Co., Ltd. amfori @ B8SCI

DBID : 349272 and Audit Id : 194420 Audit Date : 09/10/2020 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: D Deadline date:08/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has formulated the control procedure for overtime working hours. The factory uses finger scan machine to record the attendance
time of workers. The factory adopts the standard working time system: 8 hours a day, 5 days a week (from Monday to Friday), with at least one
day off after six consecutive days of work. Saturday and Sunday were rest days. All employees work in one shift: 08:00-12:00, 13:30-17:30,
overtime: 18:00-20:00. Eight hours overtime on Saturday. All workers said they would work overtime voluntarily. The auditee provided the
attendance from September 1, 2019 to the audit day for checking. The maximum daily overtime was 2 hours and the maximum weekly overtime
was 18 hours. In this follow-up audit, 6.2 was not closed. Remark: The working hours in September 2019 was used to evaluate the wage in
September 2019. In this follow-up audit, the auditor evaluated the working hours from October 1, 2019 to the audit date. The working hours of
production workers had changed to 08:00-12:00 and 13:30-17:30, since November 2019.

AT E T MPE AR M2 HI AR 7. LT S AFESCRAIAIC R TR B ) L) REUE TARRS M HIE: fR8/NR, 585K (H151145),
HEARTAEZ GEMRE—KR. FNHARER. Frf R & —JE#: 08:00-12:00,13:30-17:30, J11¥£:18:00-20:00. J&A /N HFE8/ M. BTy A
PRINPEE . iR R0 T 20199 A1 H =W A2 A HINS B LA, Rk H BRI, F KNP 18/ M. HIRERIE# 1, 6.2 RKM .
Hik: 20199 A M TR T PFAi2019F9 H IN T8, BLKBREESE A%, ST TPl T2019F 10 A1 HEH A HIN TR . A7 TR TAER ] H
2019411 H 2 &5y: 08:00-12:00,13:30-17:30.

6.2 - The auditee established amfori BSCl management system, benefits regulation and working hour management regulation. However, above
mentioned system and regulation were not implement effectively. Because of the finding about the monthly overtime hours exceeded law's
regulation was found. Confirmed by management interview, the working hour record system couldn't alert when overtime near or over the limits
and the employees could refuse to work overtime. The employees stated the overtime was voluntary. Reviewed 10 sample workers overtime
records from October 1 2019 to October 09 2020 provided by the factory, it was noted that all 10 randomly selected workers monthly overtime
hours were 48 to 82 hours; the highest were 82 hours which exceeded legal overtime limit: 36 hours per month. Analysis monthly attendance
record as below: (1)August of 2020, the monthly overtime hours of all 10 randomly selected employees were 82 hours; (2)April of 2020, the
monthly overtime hours of all 10 randomly selected employees were 76 hours; (3)December of 2019, the monthly overtime hours of all 10
randomly selected employees were 76 hours. (Reference law: PRC Labour Law article 41) Remark: Reviewed 10 sample workers monthly
overtime working hours were 76 hours in September 2020 and 8 hours in October 1 - 9 of 2020.

W %7 L4 2 sramfori BSCIE FLA R ARA K T BRI o (LR Eal pk SR BE S A 2T o RILT AINBERR I i R e e . 5 T
BRE VTR O 7 (1978 8 22 G180 70 TV 2 FO B A [ bR B 2 I ORI, R TR AR NP e . A TR R . BT AR 104 A T
20194510515 %20204:10 95, BEALAMFE1044 51 T H I3 y48382/ N 2 [, fim 82/, i i 5E 36 /N HOBR Ml o B 43 Bt H 4t
(1)20204¢:8 H BN E T4 1044 52 T 7 INBERI 082/ ;- (2)20204¢4 H BEALANE [¥11044 53 T H Bt 76/ M5 (3)20194:12 H B A 110
R T A MBESNT6ANN . SR (P ANRIERIE S F)i%) 541560 & fFEi104 5T, 202049 1 3 InBEmT 1R 476 /1N
20204104 1-9'5 H InFE A8/

Remarks from Auditee:
None

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: D Deadline date:21/10/2020

Good practices

None

IAreas of improvement

The auditee had established working hours arrangement and control procedure according to local law and amfori BSCI requirement, which
indicated the normal working hour was 8 hours per day and 40 hours per week, daily OT within 3 hours, monthly OT within 36 hours. In addition,
the OT wage should be paid legally: 150%, 200% and 300% of normal rate would be compensated for overtime on normal working days, rest day
and statutory holidays. Finger scan attendance system was used to record the time in/out. One shift was arranged for all production employees:
08:00-12:00, 13:00-17:00, office clerks was worked in one shift: 08:00-12:00, 13:30-17:30 . During the working period, the worker can go to toilets
and drinking water area freely and the time for meals were enough. If needed, the worker worked OT from 18:00 to 20:00 on normal working days.
8 hours OT on Saturdays. During the worker interview, workers confirmed that they worked overtime voluntarily and would like to work OT to obtain
OT wage. Time records from 1 September 2018 to the morning of audit date (23 October 2019) were provided and all sampled workers' working
hours were reviewed. Maximum 2 hours overtime per day, maximum 20 hours overtime per week. All workers can have one day off after 6 days
consecutive working days. Sunday was the fixed rest day. During worker interview, the workers were satisfactory with the working hour’s
arrangement.
B AZ T ARG 2 2k B Rllamfori BSCI (2R i 57 1 T 22 HERI IR il RR e, 02 1 AR () 95 K8/, 4140/, L IBJE i [ A4S i
3N, AN AN 36/, IF HONPE S BARIESR B Bl AT AR TR 605, 26 KBRS T ACFIRGINEE,  JEAINEE K A5 H i BER)
L. L) e RGICR A THE. L) a4/ R TR —I: 08: 00 2 12: 00, 13: 00 £17: 00, Fp2A % TALAER [A]E— ]
08: 00 % 12: 00, 13: 30 #17: 30. LAEMIE T AR LUE di 2 DARMGOKIX, HAEN RS, WRGE, T/EH, TAM8:00 miis
20:00. JA/N8/NEINFE. ViR, LAMIEE R H 3 EmPERREOmgE st . 2018F9H1HE=/HZH (201941023 H) K EMF st higtes 1
oo BERBOINIE2/NE, 48 P20/ o i LB AERFIES: TAEARIRE—R, AHAEZEAREH . STURS, LA LIER A2 HE
fa F=yibe

6.2 -  Auditor reviewed time records from September 1, 2018 till the audit day and noted that employees worked in excess of the statutory overtime hour
limits (36 hours) in all months and the maximum monthly overtime was 94 hours. Auditor selected 15 employees’ time records respectively in
August 2019, April 2019 and December 2018 and the detailed overtime hours were as follow: 15 out of 15 sampled employees worked in excess of
36 overtime hours per month (i.e. 94 hours) in August 2019; 15 out of 15 sampled employees worked in excess of 36 overtime hours per month
(i.e. 82 hours) in April 2019; 15 out of 15 sampled employees worked in excess of 36 overtime hours per month (i.e. 92 hours) in December 2018.
Based on interview and document review, the factory had identified excessive overtime issues during internal audit and the factory did not
implement effective measures to make continuous improvement to gradually meet the expectation of amfori BSCI COC and local laws. The
attendance system did not have excessive working hour pre-warning function. The production arrangement was made based on business needs.
The person who was in charge of time records did not manage excessive overtime hours. Workers stated that overtime work in the factory was
voluntary and they would like to work overtime to increase income, and the workers said they were satisfied with current workload. Remark: Till
October 23, 2019, the maximum monthly overtime hour of all sampled employees in September 2019 was 80 hours and in October 2019 was 40
hours. Reference Law: PRC Labor Law Article 41.
HZ A T H2018F9 1 H RS R TRHET, RITHTA A K InEn 8 T e 1 ERR36/NY, i% A INPEAN94/IM . &1
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Remarks from Auditee

None
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Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date:31/01/2021
GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

Occupational health and safety procedures have been established and Qijing Wu / General Manager has been appointed to be responsible for
health and safety issues. Health and safety committee has been set up. Environmental health and safety meeting was every 3 months. The
auditee regularly conducted health and safety training, such as equipment safety, fire drill, electrical safety, etc. The auditee conducted fire drill
twice a year and the last one was on August 18, 2020. Fire fighting facilities such as fire extinguishers, hydrants, exit signs, emergency lights,
evacuation signs, comply with local requirements. All firefighting equipment had been inspected monthly. Building completion acceptance report
and fire acceptance report were provided for review. Through on-site inspection, clean toilet and sanitary drinking water were provided on site.
Workers can get it free of charge. Ventilation, light and cleanliness were acceptable. The factory has two first-aid workers. The first-aid kit was
available and supplies were sufficient. The factory used two cargo elevators and its annual inspection reports and administrator certificate were
provided for review. The factory does not provide kitchen, canteen, dormitory and transportation for workers. In this follow-up audit,7.1 was closed
(The factory had regularly update the collected laws and regulations and relevant list was provided for review ).

WMV A AN 22 SRR LR ST, SRILHN | S BRSO RN 22 &2 TRl R, (R 2 &/ NH RO B34 H HIFIR (R R 22 e il W LT E
AT A e 2z A BRI N e o6 22 sy THBIE ST, AR e RERTT EMPTRERRE ], Bk T20204E8 H 18 H AT K. BB LA K K
a5, PR, e OARR, NS, BB, A UHER . A RO BB AR A BERL . R STIR T Ia W 1 AV B RSk o A 4R A E
%o EEMHER, THEAEAENMTARRHKERS GG TATC R @R JCRANEHRREEHROR r] M, T A28 S8R
A S TR L) EA T2 hs, HAERIREMEE MEBAREFZ. T RREEE, W, mEMETAES TA. R
BERE R, TARH (L) A e HI S H R A ARE I A SR A SGE S B )«

7.1 -  No pre-job, on-job and post-employment occupational health check provided for workers exposed to occupational hazards positions, such as
printing workers exposed in hazards chemicals or noise factors etc. Reference law: Law of the People's Republic of China on the Prevention
and Control of Occupational Diseases, Article 35
T RAEFRBE A B fa T TR S BT, 7E RS RO RS . Beflc B M. BB S E IR TSR . S (o
e N RSERIE BN BTG 8=+ %

7.7 - It was noted that all used ink were not in 2nd container in printing workshop. Reference Law: Regulation for Safety of Hazardous Chemical,
Atrticle 20.
R R I B 2 [ A5 FH ey AR X B TRAE IR AR R . SR AE M. a2 A B A 58 =%

7.9 - It was noted that there was no warning sign of 'careful scald' near the drinking water area of the factory. According to management and employee

interviews, no burns occurred. The management stated that they would post it immediately. Reference law: Work Safety Law of the People's
Republic of China (2014), 32

FAZ ORI L] oK X B HEA TG /N0 205 R AR I AR AN 52 TN, W kA RS, EHER RS T BFTKRIE . S50
A (R ANRIEAEZ 24 7=)  (2014) B=12%

Remarks from Auditee:
None

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:31/12/2019
Good practices

None
IAreas of improvement

The auditee appointed one special staff to collect laws and regulations on occupational health and safety related to their activities. The auditee
communicated the OHS law and regulation with the workers through training. The Health and Safety Commission was established. Qijing Wu
/General manager was in charge of environmental, health and safety issues. During the interview, management said that they attached great
importance to health and safety issues, regularly assessed the safety risks in the factory area, and designated control and rectification programs for
potential safety problems. The conference on environmental health and safety was held regularly. The last meeting was held in 8 June 2019. The
main topic was the spot check of firefighting facilities and the OHS training of employees. It was observed that the fire alarm system, fire
extinguishers and fire hydrants were installed correctly and inspected monthly and the number was sufficient. The auditee conducts two fire drills
per year and was defined in the relevant procedures. The recent one was conducted on 6 September 2019. Plans, reports, attendance records and
pictures are provided for inspection. Through interviews with employees, employees have the right to evacuate immediately from major hazards
without the permission of managers. Through fire drills, they learned how to use fire facilities such as fire alarm, fire extinguishers, fire hydrant etc.
how to evacuate from the dangerous area in shortest time, how to report dangers. First aid facilities such as first aid kits were provided at the
workplace. The auditee recorded the accident case accordingly and there was no accident case occurred in the past year. The auditee provided
enough drinking water for employees to drink free of charge. The drinking water test report was also provided. There were two first-aid workers in
factory. The first aider will check the first aid supplies. The auditee did not provided kitchen, canteen and dormitory for workers and no
transportation facility for workers.

ST 1R E T N ST S TS E AT SR AL (e 22 A diE . A T B 5 TV B A R A . RS R AR R oL, R
HHY B AT GTUANE, RN . Vign], IR AR e A R A, SE I IX AR 22 A RUREEAT PR AR O ELAT R T g R A %2
SRR EA B ER BN R AT RS 2R BCERAT . IRJE KW T 2019426 8 H 2847 . 322 A 250 T Bl 1 ta (104 7 00 53 TR i e 2
AR RIS, KIARE RS, KKBMERiiE R ER, SAME K, RERL. WHEETEFEREATHRMPIE, AR kT T
o L —UGRAE201999 H 6 HEEAT I . SR A TR, . HERdFMEE A B 3 TRVIHE, A TABHERSE B GVl iR 5L R SLRp
MR EASE IR BTSRRI PRSI B B, A0 TR SR I R A M S DO G T ek . 7 AR
WP RO SRR S BRI . AL TN RGBT T ARG, FAERAE RG] W TN R LA SR AL TR RUOHK . IEERAE TR
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71 - 1. There was one responsible person to collect the applicable OHS laws but some laws not updated timely, e.g. Fire Control Law of the People's
Republic of China (2009) not the version in 2019. 2. The factory did not provide pre-job and off job occupational diseases examination for workers
who contact dust and noise, such as the printing workers. Reference law: Law of the People's Republic of China on Prevention and Control of
Occupational Diseases, Article 35.
1A — NSRS 2 2 R AE R R, (ERUR R A R BB, b e A8 N RSN B4 /2 20094, FE20194E A 1. 2.1
JUARR AR A R B AT R AT A BUR PO A A, BRI TSR . SEVEERA: RS E BOR BATE S = 5%k .

7.7 - It was noted that about 30% used ink were not in 2nd container. Reference Law: Regulation for Safety of Hazardous Chemical, Article 20.
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7.9 -  No hot surfaces warning for drinking machines where applicable. Reference Law: Law of the People's Republic of China on the Prevention and
Control of Occupational Diseases, Article 28

WOKHUEA N0 ZGARR . SHEEREN: A N RIRE IO B iR 258 =1 )\

Remarks from Auditee

None

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
NOT RATED
R

Remarks from Auditee:

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A

Deadline date:
Good practices

None
IAreas of improvement

None observed
EY 3]

Remarks from Auditee

None

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
NOT RATED
ARV

Remarks from Auditee:

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A

Deadline date:
Good practices

None
IAreas of improvement

None observed
KR
Remarks from Auditee

None
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Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee and all employees have signed labor contracts within one month after their employment, and copies of the labor contracts have been
provided to the employees. The auditee has signed open-ended contracts with qualified employees. The terms of the labor contract was
formulated in accordance with local laws. According to the site inspection, interview and document review, all the employees are contract
workers. During this follow up audit, 10.2 was closed (It was noted that the factory has issued the occupational hazard notification to employees
and employees had signed for confirmation).
BT AT R LAEHNBUG — A H WE2T T 5780 & 17 A R A7 3 & R R AL 01 T, BE 7 SR 6 AR 03 TRT 7 e s IR & Al -
T B R AR IR I A A R AT e . R, VRRASCR B, AR AR AR T, SLRERBEEE, 1026 H (BRI A K HL
M fe T 5 F A R 7 T H R A A ).

Remarks from Auditee:

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:31/12/2019
Good practices

None
IAreas of improvement

The auditee established policy to define the no precarious employment and make commitment to avoid precarious employment. The employment
relationship in this factory in compliance with national legislation.
WA RITHIE T AAFEATEE AR, R AT ER L. AT RRIR R A& E KL

10.2 - Based on reviewing the labour contracts, it was noted that no occupational hazards notification for relevant operators was in place, such as printing
workers. Reference Law: Article 33 of Law of the People's Republic of China on Prevention and Control of Occupational Diseases.
TAFGHEREZRN, L) BENAEF KA TINEE S, WER L, S5 PR AR E PR aE, =T =%

Remarks from Auditee

None

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
NOT RATED
RV

Remarks from Auditee:

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

None observed
KR

Remarks from Auditee

None
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Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date;

GOOD PRACTICES:
NA

AREAS OF IMPROVEMENT:
NOT RATED
RV

Remarks from Auditee:

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

The auditee has established the environmental protection management procedure. Waste Disposing Management Procedure was established. The
facility established regulations to define to reduce the resource on water and electric using. Environment policy and environment targets were
established. There was no waste found to be dumped in natural environments, or burned on open fires. The auditee obtained the environment
impact assessment report form and the approval in 2017 and obtained the completion of environmental protection acceptance for construction
project and its approval in 2018. The auditee obtained the pollution discharge permit (No.: 3502122018000027) on 18 May 2018. There was air
emission and noise discharged from printing workeshop, no waste water discharged. And provided the discharged testing report for review, which
showed that the all emission were within the limitation.

BT L T N R B P . R IR B O S, T ERSL T K AR A A B E . TS T MBI R H bR PR A
AR AN EHETE B R BRI . 4 T T 201 74R3R13 T R BE M TAR 5 RAILAE,  HT-20184F 31453 4 B30 H 32 TH ORISR AL,
F201845 18 H 3K T HHSVFANE (45 : 3502122018000027) . ENRIZEAIA B A KRS A, TR =4, ROET HEBAG RS, Ry

HIHEAE R Y

Remarks from Auditee

None
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 194420] Audit Date: 09/10/2020 PA Score: A Deadline date:08/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has established business ethics procedures and personal information confidentiality procedures, and has conducted regular training
for employees. The auditee conducted a business ethics risk assessment. According to the production records collected by the workshop site, the
attendance records, wage records and employee interviews, no inconsistency was found in this audit. During this follow up audit, 13.2 was not
closed.
W e A% 77 S T T L TE AR P A A5 S DR PR IR 53 AT 1 e I o A AT BEAT T R AR RS A . AR AL R [ I AR A A
Pl RO R TH NS, LHIDSR R LUR, RREZEARIA . LRI A % 13.2R K4 .

13.2 - It was noted that the address stated in business license provided by factory was: 1/F, 2/F, No.105, Tong’an Park, Tong’an Centralized Industrial
Zone, Tong'an District, Xiamen City. However, the actual audited site: No.105, Tong’an Park, Tong’an Centralized Industrial Zone, Tong'an
District, Xiamen City (Total 5 storey). As confirmed with factory management explained that the factory did not update the business license timely.
Reference law: Article 17 of Enterprises Legal Representative Registration Management Regulation of the People’s Republic of China.
HAZ R SRALRE PR bty T A2 X TR X A 21055 58— 2. B2 SEhrgEiak: E1m R 2 X T4 s X [ 2
1055 (F£6/2). R4S T EHEHIN, T) BA K EHEWHRE . SEEM: (PENRIEAE L% NS ICE BRG] H17%.

Remarks from Auditee:
None

Full Audit [Audit Id - 165529] Audit Date: 22/10/2019 PA Score: A Deadline date:31/12/2019
Good practices

None
IAreas of improvement

The factory has established a policy based on amfori BSCI standards on ethical business behaviour. Risk assessment of this part was conducted.
The established procedures identified and handle non-ethical behaviour and showed zero tolerance. Training on business ethics was provided to
management. No unethical behaviour was observed during this audit.
T F:T-amfori BSCIER AL T iV IE TR, A REAT BLFE o 1 MBS PPl o A2 57T RAIR R AR B AN AR (K R MEAT A O St B4 B . T
PO T BT I B A . T R R TE R AT

13.2 - It was noted that the address stated in business license provided by factory was: 1/F, 2/F, No. 105 Tongan Park, Industrial Zone, Tongan District,
Xiamen. However, the actual audited site: No.105, Tong’an Park, Tong’an Centralized Industrial Zone, Xiamen City, Fujian Province, China (Total 5
storey). As confirmed with factory management explained that the factory did not update the business license timely. Reference law: Article 17 of
Enterprises Legal Representative Registration Management Regulation of the People’s Republic of China.
TR EN AR Bty )R Tk AR X W 2201055 55— 2. 5B SERRGS Oy A AR A I T T R )R g Tk e X[ 22
1055 (3L5)%). M5 L) ML, L) WA & ERE IR . S8R (R A RSURIE A vE NS IL B B4 1) 2817 %

Remarks from Auditee

None
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