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Producer : Kingta Technology Co., Limited .
g 9 amfori () sscl

DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Kingta Technology Co., Limited

-
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Main Auditee Information @

Name of producer : Kingta Technology Co., Limited

DBID number : 384919

Audit ID : 139611

Address : Floor 2, Building 7, Floor 6, Building 2, Futing Industrial Zone, Zhucun, Xincheng Community, Guanlan Sub
district, Longhua District Shenzhen

Province : Guangdong Country : China

Management Representative : Yi Wang

Contact person: Yi Wang Sector : Non-Food

Industry Type : Mechanical and electrical engineering Product group : Electrical supplies

Product Type : Bluetooth speaker and Bluetooth
earphone

.
gmtiuow!;! @ Bsc www. bsciplatform.org Page 3/14

Generated on:12/12/2018



Producer : Kingta Technology Co., Limited .
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 05/12/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | [TA A A B o | [TA A A A A B A

Executive summary of audit report

The auditee, Kingta Technology Co., Limited was located at Floor 2, Building 7, Floor 6, Building 2, Futing Industrial Zone, Zhucun, Xincheng Community,
Guanlan Sub district, Longhua District, Shenzhen City, Guangdong Province, China. (FFE 7% & Il fo 6 R AL AR E T R M AHERE T\ R 25614, 7
£2#%). There were total 15 production buildings and 2 dormitory buildings within the industrial zone which were rented by various different companies. The
auditee only rented the second floor of one 6-storey building (No.7) for production, the sixth floor of one 6-storey building (No.2) for office area, and the
fourth floor of one 6-storey building (No.6) for warehouse. The production size in total were 3200 square meters. All the area mentioned above were visited
by the auditor accompanied with factory’s management representative. The auditee rented the area with the landlord Shenzhen Futing Industrial Co., Ltd
(FHNTFERES AR /A F) from 1 May 2017 to 30 April 2019. The dormitory buildings were owned by the landlord which was not used by the auditee.
Therefore, the auditee did not provide dormitory, canteen or transportation to workers.

The main product of the factory was Bluetooth speaker and Bluetooth earphone. And the processes were assembly, inspection and packaging. No
subcontracted process identified. All workers were employed by the auditee directly and no dispatched workers, subcontracted workers, seasonal workers,
foreign migrant workers, summer job workers, apprentice workers and temporary workers hired by auditee. The peak season was not obviously.

During the audit, the factory management cooperated with the auditor both in on-site observation and documents reviewed. The management was also
willing to improve the shortages and the non-compliances found during the audit. All audited areas were open for investigation.

Remark:

1. As per onsite observation, there was one other factory named Shenzhen Sanxi Electronics & Technology Co., Ltd GEiITT =& HF R} F R 7)) shared
the same floor of No.2 building with auditee with different entrance and production area. Valid business license of the factory was provided for review.
While the other floors were used by different companies of No.2 building, No.6 building and No.7 building. By onsite observation and management
interview, it was identified that there was no business related or sharing workers between the those companies.

2. In order to make the address more detailed, after confirmed with factory's management, they would like to put region infomation within, that was Floor 2,
Building 7, Floor 6, Building 2, Futing Industrial Zone, Zhucun, Xincheng Community, Guanlan Sub district, Longhua District, Shenzhen City, Guangdong
Province, China, which was actually the same place as described in amfori BSCI platform.

3. For the name of factory, the auditee would like to use Kingta Technology Co., Limited as their official name instead of the ones in the foreign trading
sheet SHENZHEN EBODA ELECTRONICS & TECHNOLOGY CO., LTD, and business license Shenzhen Yiboda Electronics and Technology Co., Ltd
(diectly translated). This was because most clients were more familiar with KINGTA TECHNOLOGY.

4. The warehous rented by the auditee in the No.6 building was no included in the scope of business license, the mangement explained that they were
planing to move for a new factory site, and now the warehouse was just for temporary using.

5. No contractor or agency labour was used in the factory, which made the Contractor license/permit, Agency labour contract not applicable. No
Government waivers or Collective bargaining agreements obtained by the factory, therefore the Government waivers and Collective bargaining agreements
were not applicable for the auditee. The auditee did not require to obtain environmental related license, such as pollutant discharging license and other
relevant documents.
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Producer :
DBID : 384919 and Audit Id : 139611

Kingta Technology Co., Limited

Audit Date : 05/12/2018

Audit Type : Full Audit

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Kingta Technology Co., Limited

Legal status :

Limited Company

Local Name : RGBT HEARAR / Year in which the auditee was founded : 2013
91440300071129362K
Address : Floor 2, Building 7, Floor 6, Building 2, Contact person (please select) : Yi Wang
Futing Industrial Zone, Zhucun, Xincheng
Community, Guanlan Sub district,
Longhua District
Province : Guangdong Contact's Email : kingtabsci@126.com
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : NONE
GPS coordinates : N22°41'3.47", E114°01'42.03" Total turnover (in Euros) : 10000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00

If other, please specify :

Production volume :

240000 pieces per year

Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Bluetooth speaker and Bluetooth
earphone
Auditee's employment structure at the time of the audit
Total number of workers : 49 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 0 0
Temporary workers 20 29
In management positions 3 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 16 27
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 20 29
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Kingta Technology Co., Limited .
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: D Deadline date:04/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established the social policy to implement the amfori BSCI Code of Conduct. The auditee defined organizational chart and reporting
lines, including to appoint Mr. Yi Wang / Administration manager as management representative who in charge of developing social procedures,
following up on the finding report, investigating and registering OHS accidents, collecting and identifying the law and regulation. For suppliers’
social compliance performance management, the auditee established monitoring procedure, such as conveying social accountability commitment
to suppliers and assessed suppliers’ social performance. However, gaps have been identified in implementation during this audit.
JiidTamfori BSCIHT ASEI, #H 5 ELRI T HRTHEBCE, I H AR T AN EME RILEERF, RhasEaTRABIRAE NEES
R, F TR TERFRE N, @ERESBI, WERMPNEEEN N FHRHNEERSNER, T B T RERE, mmstrpies
HETERNEFITEAGNENERTTERI. REML, ERBPPAFE—LERE:

1.1 -  As per document review and onsite observation, it was noted that the auditee had set up procedures and policy according to amfori BSCI COC
and implemented into production activity. However, the management system was not effective so that non-compliance was identified in the area
of EHS, working hours and social benefit. According to management, the current operation of the auditee was based on the previous experience.
The implementation of amfori BSCI COC was insufficient. During workers interview, they confirmed that the amfori BSCI COC training was
provided for them but workers did not have a clear idea of the obligation of implementing the code. The management representative expressed a
strong willingness to improve the shortage during the audit.

B SRR EY T BRI, R H %7 KR amfori BSCIBIITASF NI SEERSL 7 48 5 AFE Fr XX FNBUR X, SFSciEF B R84 E3H, AW, T
THERRGTYWRESHHIBRETSE, TENANLSEFNAENTFEI, MEEZTHE, BARSESESEUELENAKREM EITH,
I %t Famfori BSCHT NANBIHATER B IFES . T VkHEINS ST T 44 Hamfori BSCIHE I, 1B I13F A T ATEE h&AIER LM 5T,
LR, EHEARRIHBERMARHHINER,

1.4 - Policy and procedures of working time controlling, also the production capacity was made and planned. However, the facility did not discuss the
workforce capacity with production management or worker representatives to reasonably arrange the production capacity, which causing the
monthly overtime exceeded the legal requirement.

I HIE T &/ REMBERMERF X, BT AHEE M. B2 T kAL EBARMATRRAL M- GETIT IR LT EE
B, SBT AP .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:04/06/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The communication structure among workers, worker representatives and management was established. Management had exchanged working
related information with both workers and representative. Meetings and trainings were held for workers by management, and the relevant records
were kept and provided for review. An annual training plan was established in consult with the worker representatives, which covered workers’
rights and responsibilities, EHS, and factory rules. Worker representative was elected freely and democratically by workers themselves. No
interference or influence by management towards the election was identified.
BITHI. ATRRMEEZ 2 Me0EEN, EEES R TR TARET T TELHERR . RF T A TMERE 2 MU KIE), Bf
BT NS FRE T, BT RITRRENEFE T FEEIR, AREZT A TRRIR LS. BRREURT A L. R TRREEF
MEH, REAEMMSTERTHTERER, BERINEEZ 3L TFEmEm,

2.2- The auditee had defined long term goals to protect workers according to the amfori BSCI Code of Conduct. But according to workers interview
and documents review, it was noted that the goals were not effectively communicated or informed to workers through various ways such as
meeting, training or with announcement in the factory.

I;*E#Eamfori iSCIB@ﬁﬂa}’EWJﬁlJ W THNMHSITTEEEB IR, ERABFE R TURMX S, T RARLRN BIIRAEEAXET A
TRBEBENE,

Remarks from Auditee:
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Producer : Kingta Technology Co., Limited .
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Freedom association and collective bargaining procedure was set up by the auditee to ensure workers had their right to enjoy the freedom of
association and collective bargaining. The auditee would not resign the workers who was elected as worker representative, and there was no
restriction of worker representatives. The two elected worker representatives were the workers in the production line who could freely get in touch
with other workers.
WHZFRIL T BHAHSEARHINERF UBRATANMEZRS B BMEH. A TF2EANRTARBS B MEERE BN FRIRKRESR
WAL RE, AR A TRRE2EL LM TAIUEEME T AKR,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility had a written procedure against discrimination which clearly state that the auditee did not discriminate any worker based on race,
color, age, gender, sexual orientation, ethnicity, disability, religion, political affiliation, union membership, national origin or marital status.
Recruitment, promotion and termination were based on the workers' performance and ability. No confirmed discrimination behavior was noted.
I B8y7 PEMEFZIEEN T AETE, BRE. F240. 10, EhE. &, S0, Bratim. T254 . BEMISRAE. 8585, EANHENE
ETF A THRINMEEN . BARKINBINERIT A,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: B Deadline date:04/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The minimum wage standard was set at RMB 2200/month since 1 August 2018 (equal to RMB 12.64/hour) and RMB 2130/month (equal to RMB
12.24/hour) before then. Workers were paid in cash around the 7th day of each month and the latest payment month was October 2018. Workers
were paid at hourly rates of RMB 12.24 and RMB 12.64, which matched with the local minimum wage standards. Workers were paid at 150%
and 200% of the regular wages for the overtime conducted in the regular days and rest days, respectively. No statutory holiday overtime was
arranged. Workers were entitled with statutory holiday subsidies. Full attendance bonus of RMB 50 was monthly provided. Position subsidies
ranging from RMB 200 to 2,000 were monthly provided. Workers were entitled with other legally required benefits such as paid annual leave of 5
days for workers whose service periods were more than 1 year; sick leave, marriage leave, maternity leave, and funeral leave. There was social
insurance deduction, which was legal. However, gaps were identified on implementing 5.4 and 5.5. Remark: during the audit, wage records were
reviewed from November 2017 to October 2018.
L R AR T %i4r 4 §20184E8 A 1 B 1% 522005t/ A (12.647T//Mi), 7E8 A 281421305t/ A (FRF12.245t//Mif) . TABATSEAUNEA R
KMENAMIY, SIE—RIEZMSAHN2018F108, i TR T B /INT12.247TF112.647T, HEERIET HirH—E, MPEHH BHIX
ft, FEMPLAHIES T 5 /91.565; BRI w265, R FETHRE MM, R TAZEZIEERB T 4N, 1o, B Tilk#hE A HRE0THEE K.,
AHiRHEE A200-2000TTHI K LR N, R THZZEEM—LAER, N HFERIE1ESR. FR. 18R, BRI R, IRUEAFELR 2EEM.
{BR, 5.4F05.57E LR IEREEE. &% HF A T H2017F11 A E2018FE10AMIHER.

5.4 -  The wage paid by the auditee had met the requirements of local regulations and laws. However, the factory did not know clearly of the definition
of fair remuneration, therefore, no data collection or calculation to identify the possible gaps between actual payment and fair remuneration.

R AZTT AT R T 0 B AR R, AT, T AT RAFHFRIFME L, B REKREFTHEAR X BE LUR 7 SRS R 3 A3 s FaF o 5%
RIEZIAZELE.

5.5-  Policy and procedure on social benefits were established in the factory. However, the coverage of social insurance did not meet the legal
requirement. Social insurance was reviewed with last 12 months. Based on the social insurance online receipt in November 2018, it was
identified that the factory did not provide pension insurance to 23 out of 49 workers, and no unemployment insurance, maternity insurance,
medical insurance or accident insurance provided to 15 workers. By interviewing with workers, it was known that, partial workers did not want to
attend the social insurance because they were not willing to be deducted the individual social insurance fee by law requirement. And some
worker mentioned that they had already attended the rural insurance so that not to participate the city insurance. Management representative
confirmed, the factory was willing to provide the social insurance for all workers, and would arrange social insurance for workers within one
month since they joined the factory. But the refusal of workers kept the operation running slow. Reference law: article 72&73 of PRC Labor law.
Remark: The auditee could not provide the evidence of who had participated in the rural insurance. There was no newly employed workers within
one month, and no re-employed retirement worker identified.

I #iITHEREFOBRIERF, A, #SREHBZREEFSEIANER, 85 T &RIE+Z1 AR, RIF2018F 11 AMTELKIE LR,
I B AL 494 i THM23ANRHSFERK, &H H15% I TREXIVRR, EFRE, ETREMTORE. A TUREM, 85 A TFES
S LRE, BT FERYNEENN ANERTA BF - LR TR TMNELSE T RARE, FIUTRMABEHT R, EBERRBIL, T
TBRENRE A TREASRKRN, ARERTARN—ANGE, BRI AMELSRSBUSERTRIE. SZFN: D EAREKNE % £t
TZEME+ =& &3 WHEZATERE A TES MR RGIIER, Sof— A RAH R THERLILGRARE R T,

Remarks from Auditee:
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Producer : Kingta Technology Co., Limited .
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: D Deadline date:04/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
A finger-touching system was used to record the workers' working time. No off-clock work was reported. Regular working time was 8 hours per
day and 40 hours per week. There was one single shift as 08:00 AM to 12:00 PM, 01:30 PM to 05:30 PM; Monday through Friday. OT was
conducted on a voluntary basis. 2 hours of regular OT starting at 06:30 PM was conducted for at most 5 times per week and Saturday OT of 8
hours was conducted for at most 5 times per month. Workers were guaranteed with one day of rest in every 7 day-period. Generally speaking,
the maximum daily overtime, monthly overtime and weekly working time was 2 hours, 84 hours, and 18 hours. The maximum consecutive
working time was 6 days. Gaps were identified on implementing 6.2. Remark: The attendance records were reviewed from 1 November 2017 to 5
December 2018.
R TIRSFTRICFETAEN i), SBA TR LIRIE R . BB TN BRI, EE40/MT, £77 R TH—BHIAR E8H-128, FH1AEESR
3 BA—EFAE., MIEREE BRI, 2/hIEEMYE, B TF6RFFiR, MRABRRSSR; ANMIERS/N, 8ATBISR, RITHETR
KEFBIURIE, SR, RIFAMBMBE. B INPEFNE TR 8] 53 51 82/ . 842N 018/, B 2 B LE T RN [ 96K o 6. 27E AT F2h
HERFEEE, 451 ZH AN 52017411 A18E20185% 12858,

6.2-  There was no effective mechanism for controlling the overtimes. The factory had set up policy on controlling the daily overtime not over 3 hours
and monthly overtime within 36 hours. But there was no warning system of time control for whose monthly OT over 36 hours. According to
workers interview, they mentioned that the OT arrangement was announced beforehand, but they did not know the limitation of OT hours. The
management indicated that during some months, because the shortage of workers, the monthly overtime hours would exceed 36 hours, and they
would take measures to eliminate the duration. By checking the attendance record from 1 November 2017 to 5 December 2018, it was identified
that except February 2018, the monthly overtime was exceeded 36 hours. For 10 sampled workers’ attendance records, it was noted that in
November 2017, all 10 workers’ monthly OT were 76 hours; in March 2018, all 10 workers’ monthly OT were 84 hours while in October 2018, all
10 workers’ monthly OT were 72 hours. Reference Law: China Labor Law, Article 41. Remark: updated to 5 December 2018, it was noted that
the maximum daily OT were 2 hours, and maximum monthly OT were 12 hours for December 2018.

T RA B AR HR S ABER R, T/ 15 7 BOR LB B ANBE AR 1 3/ LUK A ANBEFE36/ NN AR, 1B RIRH B T B TE RS
TREZENIF AR I IRAYD 01 T, AR4E S UK, MIEMRBERIRATL AR, BRI T BN [ERE . EBERTE-LARD, AFATERSH
B EMPLRR 364N M, FHRRRRIGEERMEEMBIN K, &0 TM20174611A18 E20185F12A5BMBENE R, BHER201852R 4, AEM
RS A RIS 36/ BIIE S . ARYEREAL A AI102 A TEHER, 20174118, 104 51 T AMBE 764/ #£201843 8, 104 i T A i K844
INK; 7220184108, 1048 I THI A MBLAT240 /M . SFEM : h e ARAFE Y 205 E415. 3 BHE20184F12A58, AAMZRKHMBEH2
AN, K A INBEA 12/

Remarks from Auditee:
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Producer : Kingta Technology Co., Limited .
? d amfori () ssc

DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:04/06/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Risk assessment was conducted on an annual basis, covering the work positions, the juvenile workers, the pregnant workers, transmittable
diseases and non-transmittable diseases. Workers were trained on the health and safety upon their hire, covering but not limited to fire safety,
PPE usage, and machine safety. Annual monitoring on occupational hazard factors was conducted. Adequate amount of and properly working
firefighting equipment was available, which were checked on a monthly basis. The site observation disclosed that the emergency exits were
installed with the exit signs and emergency lights. Exits and aisles were not blocked and clear of obstacles. Fire drill was conducted once per half
of the year with the latest on 11 October 2018. Warning signs were posted on the electrical control panels reminding the workers of potential
electrical hazards. There was no dormitory, canteen or transportation provided. Two certified first aiders were available and emergency medical
treatment contracts with a local hospital were signed to ensure quick remediation in emergency. Drinking water was provided, which was tested.
I AT RS, SFE RIS IHE, FEIAN RRIA A RRMIEERFG PG, 7 THT N FHTRRTEAENE, SFEFN
RFHARE, FRARK. IBRETEME, T GV AEETRROEERLN, T BRERBMESKE, F B8R HTRE, B HE I
ERHAARERSH O RN AL, REH OMREBERFYE. HHEIEFFXT—R, RE—REFE2018F10A 11 BH#TH, BEEHER
TKNGEE R IZER A TR LS G, E A EEREES, EFNXETIE, I BEEHFMN2E 28 A R 5 LM ERSIT 2K IR AR
TR IERRER FREREERENZMATT . RFAKE EREITI A RRRT LURA.

7.1 -  During factory tour, it was noted that there was dust generated in the tin soldering posts (4 workers) and noise hazards produced in inspection
section (2 workers), and the appropriate PPE was provided for workers. However, the factory had only provided on-the-job occupational health
examination to 3 of the 6 mentioned workers. Reference Law: Law of the People's Republic of China on Prevention and Control of Occupational
Diseases, Article 35.

DI ERZRI, T RS MAL (4% R T) P EMARFMIKEA 2B N T) - EBRERE, BT VR TRETELWIABF AR, BRI R
k56 R TS AR T b BRI . SFE N AN RAFERVAREEE=THE,

7.2 - The auditee had established policy on controlling working related accident and the record was provided for review. It was noted that there was no
working related accident identified during the past 12 months. Nevertheless, the auditee did not provide accident insurance to 15 out of 49
workers to guarantee of working protection. Reference law: Social Insurance Law of the People's Republic of China, article 33. Remark: The
auditee did not provide commercial accident insurance to the workers who were not covered by social accident insurance.
WHRABIL T ERTOMERXE, BRETHICRPUHE, ELEM12DAPEEHIE IO, B2, BE%ARE N494 i THH15AR
HIOHSRE, LXBIATRE, 250 : e N RIMEHSREESEIIE. 4T BWH KT RATN IR BEHRTOHRGEZH 5 TIRER
BIK,

7.4 -  According to documents review, the risk assessment was carried out and covered most posts and working areas. But there was no evidence to
prove that the auditee had invited workers and work representative in it. Through workers interview, the sample workers did not aware of the risk
assessment.

X HZT BRI, WA EST T HNRIHEH BEE T KBS KM TSR, BEREFIERRARTZARET TANIAKRRS S, ZUIRN
R THRIRA KRR FR

7.17 - During factory tour, it was note that the local mechanical ventilation systems were installed in the tin soldering section. However, by onside
checking, 2 out of 3 systems were invalid and could not discharge the waste air and dust effectively. The management representative explained
that the systems were damaged and they neglect this case by carelessness, and promised would repair them as soon as possible. Reference
Law: Hygienic standards for the Design of Industrial Enterprises, Article 6.1.5.1.

WG ERI, B TABRET BHMENRS. BR, BTG, SEMNARSEPI2E KN, BEFERRMEEESNE. EBERREE
ZBAE I, AR MO M2 T XHER, FRIESRRABXER S, SEEN: TS0 DERAE, $6.1.515,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Written procedure of recruitment management and child labor remediation were established. While recruiting worker, the factory would identify
the age by ID card or other equivalent certificates. Periodic check was conducted to identify suspicious child labor. By onsite observation and
personnel files reviewed, there was no child labor identified. All workers in the factory were over 18 years old.
I BT PEMBEEERER RE TIRKER, BN BT D A SR IES R FEBA R 7 TRIFE . AT ERRERENTTERMET, £ %
MAEMEAND KRNI AEREL. AMATIHERIBA S UL,

Remarks from Auditee:
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Producer : Kingta Technology Co., Limited

-
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility had a written procedure of special protection for young workers, stating that young workers were not allowed to be arranged at the
positions which jeopardized their health and safety. Young workers were not allowed to arrange the night work. They should be provided with free
health examinations upon their hire. Remarks: 9.6 No young workers identified during the audit.
I BIT7T HENAREIRYEF RREAIFAUTRFEASAEE IR RRERAIFBTHRM I, ETEFFHRZAT, REFERATIMN
ZARR PR NMIARGE, £ 9.6 FRAKRRIRBEL,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility signed labor contracts with the workers within one month upon their hire. Necessary clauses such as the remuneration, working time
and social insurance were included in the labor contracts. Workers were issued the copies of the labor contracts. No dispatched worker, student
workers and apprentice were hired.
I ERTHE-—NARXEG DGR, REHSERNG N, TENRAFMLREEEREIH, A ISHER‘—AFIHEREBIX, EHAEIKE
T P4ET PHET,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established formal policies to prohibit the forced labor, debt labor, prison labor and human trafficking, and relevant trainings were
provided to the workers. Basic liberties such as toilet break and drinking break were not restricted. Workers could leave the compound during the
non-working time freely. Workers’ original identity cards were kept by the workers themselves and not withheld by the facility.
I &7 HEibsRiasia. 6iss. Wik TAMAQWCERIEE, 3510 THT THEXE EXA S BBMEKINENFRFFEZERE. THE, 7
IR LEHF X, 2 TREBCHRBSMIEAXS, T FE0H.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: B Deadline date:04/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established the Environmental Protection Management Procedure to ensure the compliance of the environment. The auditee
collected and updated the relevant environmental law and regulation regularly to ensure the production activities had met the environment
protection requirements. No industry wastewater was generated during the production process. The general production waste discharged by the
local environment station. The domestic wastewater discharged to the local municipal sewage pipe network. The waste air, which generated
during the soldering process had disposed for emission. The boundary noise were generated by assembling process. The auditee was not
required to obtain the pollutant discharging permit according to the production activity and scale.
W IZF R T AR RI AR EERHE, Wi A T EMEHE X WA EEEENUABREE - FIFEEMNER, AE T IBPFET
bR AR EERR , ErE K FE N B I Tk b IR ARV K EERE LT REW. RO TR EMKSELKESHR TRBRSHERIF "4, RiE
WA RIE BN FINRE, T BRI S VT AL,

12.1 - The main production processes in the factory were assembly, inspection and packaging. And there was noise produced in the inspection section,
and dust generated in the tin soldering section. However, the factory did not conduct Environmental impact Assessment (EIA) in order to prove
that the current production was in line with requirement of environmental protection. Reference law: Law of the People's Republic of China on the
Environmental Impact Assessment, Article 16 and Article 22.

I MEZRE- TR NAE REMSE, KEIF~EBE B9 IEEMAE. BRI EFAHTHEZMITEUBRENE2FEHRER
#. SEEN : PEARAMEAFZITLNIEFE 160225,

12.4 - No evidence showed that the hazardous waste was transferred to qualified vendor. The main hazardous waste in the factory were empty
containers of alcohol and thinner generated in packaging section, and waste batteries from inspection section. Reference law: Law of the
People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes (2013) Article 57.

FIERERIT REREFOEBAE RN, T T ENEREFY NS EREHEERMRBKZER, URAINRSHMEEM, SEEMN:
rrAe N RN E B AR M5 R AE (20138 E) R+t %,

Remarks from Auditee:
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Producer : Kingta Technology Co., Limited .
° o amfori () esc

DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018
Audit Type : Full Audit rade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 139611] Audit Date: 05/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Anti-corruption procedure was established and has been trained to all the workers. And the factory signed social agreement with all the suppliers.

Business ethics risk assessment was conducted and the act of corruption, bribery and unethical behavior in any form was prohibited. No

inconsistent or falsified information was identified during the audit.
I 8T RMEURRFIE, FAFE R THT T, T EA5HNESETHRTUENN, T BT T EEE K IFE, T RNHE

IR K BIEIL IR IR BB LAT N FRPRAABT T —HBERESR.

Remarks from Auditee:
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Producer : Kingta Technology Co., Limited

-
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Producer Photos

S I h
:xternal photo(s) of the production unit(s) IPhoto of fire safety equipment IPhoto of the inside of the main production hall
Factory name.JPG [Fire extinguishers.JPG Attendance recorder.JPG

xternal photo(s) of the production unit(s)
Production building.JPG

Photo of fire safety equipment Photo of the inside of the main production hall
Fire hydrant testing.JPG Finished goods warehouse.JPG

—
Photo of fire safety equipment [Photo of the inside of the main production hall
Fire hydrant.JPG IMaterial warehouse.JPG

xternal photo(s) of the production u
IRoad number.JPG

Photo first aid fa
Eye wash facil

hoto of the le of the main production hall
IPackaging area.JPG

A

Photo first aid facilities IPhoto of non-conformity
First aid kit.JPG INC 6.2 Monthly OT exceeded 36 hours.jpg

IPhoto of the inside of the main production hall
[Suggestion box.JPG

amfori @ 8sCl www.bsciplatform.org

Trade with purpose

Page 13/14

Generated on:12/12/2018



Producer : Kingta Technology Co., Limited =
DBID : 384919 and Audit Id : 139611 Audit Date : 05/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Photo of chemical storage room (if applicable)
hemical storage area.JPG

E1

mergency light and exit sign.JPG

[Evacuation map.JP!

Photo of fire safety equipment

Photo of non-conformity
INC 7.17 Local mechanical ventilation systems invalid.JPG

IPhoto of non-conformity
INC 7.4 Did not invite workers and work representative in
it JPG

[Photo of the code of conduct on display
amfori BSCI COC.JPG

IPhoto of the personal protection equipments (if applicable)
[Occupational hazard notification card.JPG

Photo of the personal protection equipments (if applicable)
jorking with PPE.JPG

[l = |

UL
Photo of the sanitary facilities
Potable water.JPG

IPhoto of the inside of the mn production hall
Assembly area.JPG

hoto of fire safety equipment
Fire alarm switch.JPG

IPhoto of the sanitary facilities
oilet.JP!

amfori @ BsCl www. bsciplatform.org

Trade with purpose

Page 14/14

Generated on:12/12/2018





