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Producer : Qidong Vision Mounts H
Manufacturing Co., Ltd. amforl @ BSCI

Trade with purpose

DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020
Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Qidong Vision Mounts
Manufacturing Co., Ltd.

DBID : 392358 and Audit Id : 184386
Audit Type : Follow-up Audit

Audit Date : 23/06/2020

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Qidong Vision Mounts Manufacturing Co., Ltd.

DBID number : 392358
Audit ID : 184386
Address : No.669, Huashi Road, Huilong Town Qidong
Province : Jiangsu Country : China
Management Representative : Heng Huang
Contact person: Heng Huang Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Ergonomic monitor mounts, Standing
Desks, functional furnitures, Audio-Video
equipment mounts
f -
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Producer : Qidong Vision Mounts

Manufacturing Co., Ltd. amfori @ BSCI

DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 24/06/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl oW A A A A A A A

Executive summary of audit report

Qidong Vision Mounts Manufacturing Co., Ltd located at No.669, Huashi Road, Huilong Town, Qidong, Jiangsu Province, China. This facility was found in
Mar. 2006. The main products were Ergonomic monitor mounts, Standing Desks, functional furniture, Audio-Video equipment mounts. The main process
was assembly. There was no obvious peak season in the factory.

The workers' attendance time was recorded by IC card system. The normal working hours of all workers were 8 hours per day, 5 days per week, security
staff worked 3 shifts 8:00 — 16:00, 16:00 — 24:00, 24:00 — 8:00, other workers worked one shift: kitchen workers: 8:00- 13:00,15:30-18:30 others: 08:00-
12:00, 13:00-17:00, there were 2 hours overtime on some workdays and 8 hours overtime on some Saturdays. All workers had one day off per seven days.
Workers’ wage was paid on 30th of the following month by cash. Based on payment review from May. 2019 to Apr. 2020, all workers were paid by hourly
rate and the minimum wage paid to workers by the factory was RMB 2200/month, which was above local legal minimum wage (RMB 2020/month since 1
Aug. 2018). Workers were paid by 150%, 200% and 300% of regular wage for overtime on regular working day, rest days and statutory holidays
respectively. No overtime was arranged on statutory holiday.

Heng Huang/vice General manager and Haijian Chen /Worker representative attended opening meeting and closing meeting.

All the interviewees showed cooperative attitude, effective evidence was collected during the workers interview. The management showed a cooperative
attitude during the audit. They agreed auditor conducted whole audit including workplace observation, document review and confidential interviews with
workers without any influence. And they were willing to take corrective action for the findings identified during the audit. Heng Huang/vice General manager
and Haijian Chen /Worker representative signed the onsite CAP and ensure the preliminary completion date.

This audit was audit by LA Isaac Yang(APSCA RA21701793), LA Isaac Yang finished amfori BSCI training on 14 Dec, 2018.

The factory did not obtain consolidated working hour system approval.
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Producer :

Qidong Vision Mounts

Manufacturing Co., Ltd.

DBID : 392358 and Audit Id : 184386

Audit Type : Follow-up Audit

Audit Date : 23/06/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Qidong Vision Mounts Manufacturing Co.,
Ltd.

Legal status :

limited company

Local Name : HEHAEANMTE2BEMERAR Year in which the auditee was founded : 2006
(91320600785585335G)
Address : No0.669, Huashi Road, Huilong Town Contact person (please select) : Heng Huang
Province : Jiangsu Contact's Email : qc@v-mounts.cn
City : Qidong Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.v-mounts.com
GPS coordinates : N31°48'49.99" E121°36'45.32" Total turnover (in Euros) : 32700000.00
Sector : Non-Food Of which exports % : 82.00
Industry : Accessories Of which domestic market % : 18.00

If other, please specify :

Production volume :

1,800,000 sets per year

Product Group : other accessories (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Ergonomic monitor mounts, Standing
Desks, functional furnitures, Audio-Video
equipment mounts
Auditee's employment structure at the time of the audit
Total number of workers : 224 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 67 157
Temporary workers 0 0
In management positions 12 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 7 3
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 67 157
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Qidong Vision Mounts .
Manufacturing Co., Ltd. amfori @ B8SCI
DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: D Deadline date:24/09/2020)|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow up audit conducted in Qidong Vision Mounts Manufacturing Co., Ltd. The overall observation shows the auditee partially fulfills the
requirement of performance area 1. The factory set up completed CSR system included the relevant policy and procedures. The procedures of
prohibiting child labor, anti-discrimination, anti-force labor, grievances mechanism, promoting ethical behavior were established in the factory. The
factory conducted the internal ethical audit to improve their social responsibility performance. The last internal audit was conducted in Mar. 2020.
Heng Huang/Vice GM was Amfori BSCI representative and took charge of Amfori BSCI affairs in the factory. The factory also established
procedure with respect to the suppliers’ selection, management and monitoring, they conducted CSR audit to those main suppliers. However,
there were gaps had been identified in this performance area.
FE R TH A E N 22 B 7 PR A W AT RO R o o AR s A B I 7 40 A 2 SO X IR R . T 452 T S8 AL & T AR AR R B4
BORARRT, BT aEEAHE T, REM. RORIESE), RIRRSG. RIEMENZ, T SENES TR R REAT B RORRRE b st AL 2 TiE
FIo BIE— WA HE20204E3 /] . AMFORI BSCIft St A, BIS/RIESEEA T INAMFORI BSCIH 5. T iE 8@ T MRk, & EAE
BT, X FEBEN AT T AR IME R L. R R TERAT T T AIBSCIZERA i F 21

1.1 -  Follow up audit result on 23-24, Jun 2020: Open The main auditee partially respects this principle. The factory had established a social
responsibility management system and procedures, but the factory did not strictly execute the requirement of the procedures, did not effectively
monitor the operation of the procedures. Based on document review, management and worker interview, the factory had conducted an internal
audit in Mar 2020 but the non-conformances found in the audit was not completely corrected, such as: overtime exceed legal requirement, did not
provide the secondary containment for some chemical.
20204E6 [ 23-24 H (FIBRE AL A5 B AR ICH TR 30 MR A HE N . T 8 TS TR EA R KRR, (BIER R BT IR, R
AROOME BT RIEAT. SRS, AR TV, L) RI7E20204E3 BT T 8T, (H e R R BRI RO R S8 i, i BEd
B, REGHA BB A S, 5

1.4 -  Follow up audit result on 23-24, Jun 2020: Open The main auditee partially respects this principle because the factory had established capacity
planning control procedure, including adjusting production cost, production capacity planning and delivery date to control overtime time. However,
the factory did not effectively implement the production plan to control workers’'working overtime, lead to workers’ monthly overtime systematically
exceeded the local law requirement in the previous 12 months and up to 82 hours.

2020476 H 23-24 H M EREE B AZ A5 R RGP Bl o A% 75 36 40 AR Z ) . RO ) 2257 1 = Re LRI b HORR e, Sl R R A P A, PR, 32
fHH %ﬁ%ﬁ%u@ﬂiﬁl‘ﬂo BT R AEA BOBBEAT S v RISk 53 TR IBERTA], BT A IR 21240 H R Ge vk o A 2k I HL
IBFN 82/ o

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: D Deadline date:26/10/2019
Good practices

None
IAreas of improvement

The factory had appointed the Vice General Manager as the amfori BSCI management representative and necessary procedure documents were
established. Besides, the managements were appointed for each performance area. The regularly internal audit and management review were
conducted. The management knew the importance to monitor the suppliers and regularly monitored by the auditee.
T E4RE T Bl 23 9 5 Stamfori BSCIFF LI IEH AR, #il5E T K T-amfori BSCI¥ L 2 MFEF UM RN AL A T AHR I 3TN S FT5 AN
SFIEAAT . T SE AT T amfori BSCIM Py BRI BEVT AR . L) AN 51 7 fige 4 T 75 AR 3 6 1 B M I L e R A% T LR

1.1 -  The main auditee partially respects this principle because management review was not conducted and its procedure or policy was not strictly
implemented.
W o AL 7 o A HE D o ) ARBEAT A LD o I HLAR PR BT FUhil i R P BBUR

1.4 - The main auditee partially respects this principle because the factory established procedures on capacity planning to control working hours, but did
not arrange production plan in accordance with amfori BSCI requirement of overtime, employee's monthly overtime had exceeded the limit of local
law.
A% T oy AR . ) E P BRI AR, BT R famfori BSCUIMBERT ] A9BSR 2o HEAE = t-tal, 5% T A N BIER i e ek v 5

Remarks from Auditee
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Producer : Qidong Vision Mounts .
Manufacturing Co., Ltd. amfori @ B8SCI
DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date:24/07/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow up audit conducted in Qidong Vision Mounts Manufacturing Co., Ltd. The overall observation shows the auditee partially fulfills the
requirement of performance area 2. The factory had established the complaint channels and feedback mechanism to facilitate workers to reflect
and respond to their concerns, such as regular communication meetings between worker representatives and management. Although there was
no trade union in the factory, 4 worker representatives were elected by the workers in the factory. The factory did not disturb the communication
between workers' representative and workers. The factory management regularly held meeting with worker representatives to get the information
of workers’ complaint information. The factory sets objectives and management plan of worker protection in accordance with amfori BSCI code of
conduct. The factory provided the induction training and refresh training for employees and management, including the factory's social
responsibility policy, the rights and obligations of employees. The amfori BSCI Code of Conduct and factory complaint procedure were posted on
the notice board in the assembly workshop. However, there was still deviation in practice.
FE R T A E N T2 A A PR A ]34T 1R R o o AU s A o % 5 3 00 A 0 2 SO X R . T /52 7 5% T PRV T R R 5L )
AT G 53 TRt FL 0RO 14 1 R EAT S 5 S 5%, Bl 03 ARG B2 2 () e vl il . ) RAROL T4y, TJ MITAEA4AA R TAE. Tk
LG 3 TR S A Tagii. L) EHZEE S R TAERIF W ils;7 TAHXKHRIFEE. T iR¥Eamfori BSCHT Akl & T fr4r 5 T H b4k
PRSEIR . T80 TAVE BN SR ENIREN S5 @ B, BRl A AR T A2 STEBOR, S LIRS 55 . amfori BSCIAT il
AN HA R SR TE T e AR ) S A, (HRE, FESEBR P RRARAE —Lfh 22

2.4 -  Follow up audit result on 23-24, Jun 2020: Open The main auditee partially respects this principle, because most interviewed workers did not
know the Amfori BSCI Code. Though the factory had conducted training of Amfori BSCI code to all employees and posted Amfori BSCI code on
the notice board in the assembling workshop.
2020476 H 23-24 H I SRBE B AZ A5 I ARG P Bl o A% 75 340 40 JEAR 2 HE I o PRORFS /3 Vi R 1 B3 T3R8 T fAmfori BSCIFI N 25, BUAT) *Brf A itk
47 T Amfori BSCIA A i3I, ke 2R 1] 5 AR KN T Amfori BSCIT A #EN.

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:26/09/2019
Good practices

None
Areas of improvement

The factory provided amfori BSCI relevant training with all employees. And the factory has established an effective grievance mechanism for
individuals and stakeholders, interview workers said they could directly go to the management for grievance, or through suggestion box and worker
representatives.
T4 Gy AR 7 amfori BSCIAIRBSEI. TJA AL — A R AR RTT B R HLE],  Urig B 53 2o A 1A T A Bk Bl
DWAREHR A TR R B T2 Nl R IESE

2.4 - The main auditee partially respects this principle, because most interviewed workers did not know the amfori BSCI Code.
W e A5 30 43 AR AE I . PROR 3V R 1 B3 3R T figtamfori BSCIFR I -

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
NA

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory has established procedure to ensure the right of workers to form legal union in a free and democratic way, and workers' right to bargain
collectively is respected. The provided meeting records of workers representative indicates that the factory would not prevent workers
representatives from accessing or interacting with workers in the workplace. Interviewed worker representative also stated that their right of
freedom of assembly was respected.

T A @SR DA O TN UL B AR 77 s T iIpcR],  TNRSEARIRABOR R E . R0 0 TR L BOEREY L) AL MG T
RELE LA S TN ES) . ViRm0 R TARRR L) SHH [ RS .

Remarks from Auditee
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Producer : Qidong Vision Mounts .
Manufacturing Co., Ltd. amfori @ B8SCI
DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
NA

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory established discrimination procedure and there was no evidence to show workers will be discriminated in recruitment, training, and
promotion and among different gender, age etc. No evidence to show that the company engaged in any behavior of threatening, abusive,
exploitative and sexually coercive. All interviewed workers stated that they were treated equally. Based on satisfactory evidence, the main auditee
respects this principle.

T @ESL T ISR SO AT RS s i TS S AE S . Kol THELARARRINER] . RS . AT IR Son A 3 R AR T B 55 . KIH)
FERRSR AT o BEUTIR I A TR Z B AP XA o FE T NS FIESR, o 1% 75 8 5 Amfori BSCIIA % 5.

Remarks from Auditee

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow up audit conducted in Qidong Vision Mounts Manufacturing Co., Ltd. The factory set up wages and benefit paying system, which included
the payment for statutory holidays, annual leave, sick leave, marriage leave and maternity leave etc. Based on the payment record from May.
2019 and Apr. 2020 review, the minimum wage of the workers paid by the factory was RMB 2200/month, which was above local legal minimum
wage (RMB 2020/month since 1 Aug. 2018). Workers wage was paid on 30th of next month by cash without delay. No unreasonable deduction
was identified according to wage records.
AE R T A IE AR 22 A R A w AT AR BE A . ) € T LSS BOR AR EOR, ARFIBORE AR A TR IR, FEL W
B, 85, PEIREEE . AR ) $RAE2019455 H 220204F4 H i L#id sk Bon, L) 45 03 T304 H BfiK2200 e L5t & T L4 25Kk (2020
Ui A, M20184E8H15). 1) M H K LHE NN HI0TIE AT, TR, 4G R TH T IdR T BEAREGEIK.

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The minimum wage was RMB 2200 per month. Overtime wage was calculated correctly. Wage was paid at the end of the following month by cash.
The annual leaves and social insurances were provided to workers.

L) A TLREH 220220006, L) LUESRTT ST RTRMPES . T 2RISR IO E— A TTH. 40 TR 7 it
e

Remarks from Auditee
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Producer : Qidong Vision Mounts .
Manufacturing Co., Ltd. amfori @ B8SCI
DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: D Deadline date:24/09/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow up audit conducted in Qidong Vision Mounts Manufacturing Co., Ltd. The overall observation shows the auditee partially fulfills the
requirement of performance area 6. The factory made a rule of working hours system and controlled working hours. The workers' attendance
time was recorded by IC card system. The normal working hours of all workers were 8 hours per day, 5 days per week: security staff worked 3
shifts 8:00 — 16:00, 16:00 — 24:00, 24:00 — 8:00, other workers worked one shift: kitchen workers: 8:00- 13:00,15:30-18:30, others: 08:00-12:00,
13:00-17:00, there were 2 hours overtime on some workdays and 8 hours overtime on some Saturdays. All workers had one day off per seven
days. No workers had OT on Holidays. The workers worked OT voluntarily and they could take rest a few minutes during the working time when
they felt tired. All this processes and implementation can be verified by interview and document review. However, gaps about the working OT had
been identified in following:
FE P T AT AR T2 R A R A B AT PR R B A . SRR LS Rl o A 5 B A A A2 SR X I B R . ) T R, BRI BE DA R
L) SERRRIPAT BB . LT fEHIC R RGTiC R A THE). L) R LHIEE R8N, FHE5K. REHRIIESHE: 8:00 - 16:00, 16:00 — 24:00,
24:00 — 8:00, Hfth i T—3Edhl. H 5 1T: 8:00- 13:00,15:30-18:30, HAhsiT: 08:00-12:00, 13:00-17:00, LAEHAHAA2A/NMPE. L) A
TA R ENSIPES /NG, i i TAEREA K. B R TAERE MR M. R T 3 EERE A mYE, I H A TR TAER a5 &, WA
A REAR S LA, DA OO 5 ik DA R SO (5 B A 5 T AT #2592 . ARTTI SR A B ) 76 H InBIERS 8] 75 T AIBS CIZE KA ZE HE

6.2 -  Follow up audit result on 23-24, Jun 2020: Open The main auditee does not respect this principle. Based on the provided attendance record from
May. 2019 to 23 Jun. 2020 for review, all sampled workers’ monthly OT were more than 36 hours from May. 2019 to May. 2020, the maximum
monthly OT were 82 hours in Aug. 2019.
202046 H 23-24 H M EREEd 2S5 3 ROGH] L) ARG ZIS I AR T $& AL 2019425 H $1202046 H 235 %5 &)y, Hir A ke 51 L ¥ 5 I BERS ]
1E2019475 H $1|20204F5 H i 36 /M, ok H INPEE20194E8 H 13 982/

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: D Deadline date:26/01/2020
Good practices

None
Areas of improvement

The management knew the requirement related working hours of China labour laws and amfori BSCI, written policy was established based on
those requirements and communicated to all the employees. The workers’working hours were not in line with the laws and amfori BSCI
requirements: the normal weekly hours were 40 hours, the workers’'monthly overtime hours exceeded 36 hours per month, the workers could have
one day off every seven days.
N GL T i 55 3 UL Jeamfori BSCIUX AR I R B 2R 3 HAle BLiil 5 147 G L Seamfori BSCIEER ) ARl I K bl BEAL 845 11 MBI
AL HETL) R TR AR WA & o B 55 S0E R R A3 brdE AR [0 940/N0F, MBI ) B i 36 /NN, BB ARIIE B3 T BB AL R FESE T4
NRZJEH—RIKR.

6.2- The main auditee does not respect this principle because all sample workers’ overtime hour had exceeded 36 hours in each sampled month, the
maximum monthly overtime was 82 hours in Mar, 2019.
BB AT A ZAE N, DR i iR T NAEAEA (% 3 InPERS (8] 40355 36/, I K h82/Ne, RAETE20194:3 H .

Remarks from Auditee
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Producer : Qidong Vision Mounts

Manufacturing Co., Ltd. amfori @ B8SCI

DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date:24/09/2020
GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

Follow up audit conducted in Qidong Vision Mounts Manufacturing Co., Ltd. The overall observation shows the auditee partially fulfills the
requirement of performance area 7. 1. The factory had collected the laws and regulations relevant health and safety, the procedures about health
and safety were established, the factory established health and safety committee and meeting about health and safety issues was held regularly.
2. The factory conducted risk assessment of health and safety and made up the action plans for the risks, the employees were trained for risks. 3.
The factory provided PPE to some workers for free, e.g. ear plug for assembly worker. 4. For fire safety, the factory had ensured that at least two
unblocked and unlocked emergency exits were available in production area, adequate fire fighting equipment such as the fire extinguishers and
hydrants were installed in the production building, fire alarm was installed and the emergency exit or passage routes were clearly marked, the
workers could escape the workshops freely without permission, the escape route was unblocked. The fire drills were conducted twice per year
and last fire drill was conducted on 6 May. 2020. 5. Adequate first aid material was available in the production area and office area, the first aid
material was regularly inspected, written procedure on recording and dealing with accidents were established. 6. Drinking water was provided for
workers freely. However, gaps had been identified in implementation as follows: Remark for 7.23: Based on manager interview and workers
interview, there was no transportation provided for workers.

TE A 7 A LE A T2 R A R A ) AT 1 R B A . B A ML S R Bl B A% 5 9 40 A A SR X I 2R 1. ) WA T Ok T R e A A 5 1
FIEEGE TR SO, T oL TR R AR N S, YIRS R AR . 2. T T TR A KU VA 9T BT XU T T 2
HIIR, L] xR T T @R R R TR 3. T AT ANt TPPE, . 4I%e7% (A i TR HZE. 4. EHpi%eT H, T
| S A IEAR 2D PSR UL Bl 24t O, & T RBHIERIEE . KKSEHPIRE, 235 7T RS E R E I B hRiA
A O LR BUETE, R AR R AR R R LN TG A5 B A R R Tk A . kA iEIE I, OF BT R T 20K AR ST, IR B
WH2J7E20204E5 065 . 5. T) TEAF= XA A X XA %4 T 291 2o, wzifa. T e a2t BORERTA 25, T HilE 7 aAE e,
KR TORIRET, 6. L) CRIE G THER ] LR BITRA K. A, T 72 LUR J5 i flamfori BSCIEEK i 22 . #7E7.23: R4EHE BLR ViR A
RITYH, T RARSSES T A

7.1 -  Follow up audit result on 23-24, Jun 2020: Open The main auditee partially respects this principle because not all necessary laws and regulations
were collected.
20204F6 H 23-24 H SR AL 455 ARICHAT TR 7 ¥ 70 AR Z AR, DRI AR SCER P A b 22 (R

7.5-  Follow up audit result on 23-24, Jun 2020: Closed The factory provided training for renovation subcontractor workers and the time taken for the
last employee to leave the building was recorded in the fire drill record.

202046 H 23-24 H I EREE A 245 R SR L) A AR ARCR I 01 THAEEN,  [RINEH B S Nl s dUa — 4 R LB IF b B R ).

7.7 - Follow up audit result on 23-24, Jun 2020: Open The main auditee partially respects this principle because no secondary containment was
provided for some chemical used in the assembly workshop, and no corresponding MSDS for machine oil was posted onsite in assembly
workshop. The label was missed for one bottle of alcohol.

202046 H 23-24 H B FAZ 45 R . ARG PH B e A% 77 6 40 S iz SR U, 8o A% 7 2B (8 P A 22 s 20 ARG B 8, AR 2H e bV v et
HHRIFIMSDS, R4 —ITAE R bR IR o

7.11 - Follow up audit result on 23-24, Jun 2020: New finding The main auditee partially respects this principle. Production buildings used by the auditee
were maintained in good condition based on onsite observation, one 5-floor building was used as dorm, canteen and office, but the Fire Safety
Acceptance Inspection Registration Certificate indicated the building was production building. Remark: The factory provided the valid annual
inspection report for all forklifts
202046 H 23-24 H M EREE B AZ A5 IR BRI 4 o AL 7 B0 e M o I3 8 R A = S AL 58 47, (B A% T — B R U T &, A
MIPAZE, (HIRGEIH P& SRRk B e . &7 T AR XA SRR .

7.17 - Follow up audit result on 23-24, Jun 2020: Open The main auditee partially respects this principle because some goods were stored highly on the
racks but not bounded in components warehouse.

2020476 23-24 H MR FAZ SR ARG B A% 7 8 70 AR 2 o DR BCAE G 2R A 38 20 R K SR AR L

7.25 - Follow up audit result on 23-24, Jun 2020: Open The main auditee partially respects this principle because some material (paper carton and
foam) in 2nd floor warehouse were placed closed to the wall.
20204F6 H 23-24 H [ SRS s R 4520 ARGHAT BERTRE T B0 - AR IZ AR o PR92 R E Y RIER 20 B84 CARFAAIIEIAR) SEREHERL.

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:26/10/2019
Good practices

None
IAreas of improvement

The factory has established a system regarding health and safety and appointed one senior manager to be responsible for the health and safety
affairs. Only packing process in the workshop, periodical health and safety check were conducted. Numerous fire equipment were available
throughout the workshop. The whole condition of work floors was kept in good. Adequate working space, adequate lighting, safe passage were in
place. The factory provided the first aid kits in workshop. The drinking water was free access to all employees. (Remark: The factory did not provide
transportation and dormitory for workers.)

T 8T R TR 2R, TG — @S BN RSN Z 2 F 5. EA AT, T EfHNzemE. FRics KRN
Vot AR A Sk PR . AR Rl R IS RO G IR S, A 22 BT, T RN AR A TR (%7 T %
4R T RS AR 2. )

7.1 -  The main auditee partially respects this principle because not all necessary laws and regulations were collected.
BB AZ T30 4y AR ZIE I, DR A AR R BT 0 B VR A
7.5-  The main auditee partially respects this principle because the factory did not provide training for renovation subcontractor workers and the time

taken for the last employee to leave the building was not recorded.
BT T7 ¥ 43 AR ZE N o PR A AR SR S AE 7R G R 1 03 HR AR, IR B3 38 > I AR A SR J — 44 03 TR IF T 5 i R[]
7.7 -  The main auditee partially respects this principle because producer's information was missing in MSDS and some chemicals were not labelled.
BB A T30 4y AR ZAE I . R AMSDS 1A A = i A5 B 01 B A 2 iR A i
7.11 - The main auditee partially respects this principle because inspection report of 2 forklifts have expired.
W7o A Z I . NP & R R T Y.
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DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purposs

Audit Type : Follow-up Audit

7.17 - The main auditee partially respects this principle because some goods placed highly but not bounded in unit warehouse.
B E A T30 4 AR U o DR A AR R P 20 = BRI TR RIS L

7.25 - The main auditee partially respects this principle because some goods in warehouse were placed closed to the wall and noise level in assembling
line were not tested.

AL T S U o DRI R PR B 383 B2 ) A IR e ARG DU 2L e 2 e 5 KT

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
NA

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory established formal child labor prohibition policy to prohibit using children labor below 16 years old and there was specific child labor
save procedure. HR staff would verify the ID card of employees to verify their age. Through factory tour, there was no child labor labor was used in

the factory.
T RS VAR R R 2R T, OF BB 1A AU B TR . I N AR R AR R A A A RS R, SR
.

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
NA

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory established formal juvenile worker protection policy. Through factory tour, there was no juvenile worker was employed in he factory.

L RS AR RAE LR T . BUAEE, TERMAMAERR, FRARIRREL.

Remarks from Auditee
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Manufacturing Co., Ltd.
DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Fade with purpose
Audit Type : Follow-up Audit

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
NA

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

Valid labor contracts were signed between the factory and employees within one month of hiring. No illegal item was indicated in the labor
contracts. Employees understand the employment relationship between the factory and themselves.
B BTN~ H2Z WS T Z M8 THERN S G . SRPAFEEAEEER. R THES T LR,

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
NA

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

The factory has established procedure not to engage in or support the use of forced or compulsory labor. The factory established all applicable
disciplinary procedures in writing and the disciplinary training was provided for all employees. No forced labor, harassment or abuse was detected

in the facility.
TR SAR A IR A AN 2 S NSRS I 573, ) @SL T T SRR P SO R B R I . ) AEAE SR ST T BRI EUESS R T

.
Remarks from Auditee
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Producer : Qidong Vision Mounts .
Manufacturing Co., Ltd. amfori @ B8SCI
DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Follow up audit conducted in Qidong Vision Mounts Manufacturing Co., Ltd. Consolidated finding: The overall observation shows that the auditee
fulfills the requirements of this performance area 12. The factory had collected the laws and regulations related the environment protection and
understood its requirements, and established the environment protection procedure, and identified the environment factors. The factory obtained
the environmental impact report, EIA approval and Environmental Impact Assessment Acceptance. Based on onsite observation, the factory had
assembly process. The chemical/ alcohol, glue and machine oil was used in the factory. The factory made the procedure of saving water and
energy. Besides, the factory trained workers how to reduce energy using and environment protection, related training records were kept in the
factory.
TE R I A E A T2 40 R B REAT M BRIE A% . 3 AR . A 52 s B A% T A A GO X I R . L) R T IR AH DR I R B
X e ER, JF HESL T HRAR R, AT TR R YU . TSRS TSRS, P R ARSI ek . AR S g, T
AHFETF. RIS, T SERE AR, BOKAUR. T Hl5E TR B, T P & LA 1 ik
IREIEUI, PREE TARRER ISR

12.2 - Follow up audit result on 23-24, Jun 2020: Closed The factory provided the monitoring report of boundary noise level and domestic wastewater.
2020476 H 23-24 H R ERBE B AZ S50 SRM] ) 4R AL Fnge 5 F AR Vv 7K F) e o

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: B Deadline date:26/10/2019
Good practices

None
IAreas of improvement

The factory established the procedure to protect the environment. No environmental pollution concern was detected in the facility. The factory had

conducted the EIA and obtained all necessary approval. However, gaps had been identified as follows:

L) RS VAR R . BRI R RIS SR AT . )BT T I B T LB SC, (BB % 5 7 LA R D T A Amfori BSCIEZE K i
12.2 - The main auditee does not respect this principle because the factory did not provide the monitoring report of boundary noise level and domestic

wastewater.

WAL T AREAFZAEN, DR ARG AL S A AR RS 7K A A 0%

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 184386] Audit Date: 23/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
NA

Remarks from Auditee:

Full Audit [Audit Id - 158043] Audit Date: 24/07/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory established procedures against any act of corruption. Relevant training was provided with employees. Auditor reviewed the payroll and
attendance records provided by factory management, cross checked these records with other time related records, and interviewed workers, to
corroborate the information in the payroll and attendance records provided by factory management. No inconsistency records were noted between
the records reviewed and employee interview results.
)RS T AR T AR R R LT TASRER . SRR R T LR Bk, T WAL E -l sk, MR T T U5k, R
RIMA—3E %

Remarks from Auditee

amfori @ BsCl www. bsciplatform.org Page 13/17

Trade with purpose

Generated on:02/07/2020



Producer :

DBID : 392358 and Audit Id : 184386

Qidong Vision Mounts
Manufacturing Co., Ltd.

Audit Type : Follow-up Audit

Audit Date : 23/06/2020

amfori ()

Trade with purpose

BSCI

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR\;%?;I
Follow-up
g oo oo HEEEEEREEEEEE ®
vz o [ 0 0 A R B B

amfori @

Trade with purpose

BSCl

www. bsciplatform.org

Page 14/17

Generated on:02/07/2020



Producer : Qidong Vision Mounts
Manufacturing Co., Ltd.

DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020

Audit Type : Follow-up Audit

amfori () esc

Trade with purpose

Producer Photos

xternal photo(s) of the production unit(s) Photo of fire safety equipment
[Factory building.JPG ire extinguisher and fire hydrant.JPG

:xternal photo(s) of the production unit(s)
Factory name.JPG

IPhoto of fire safety equipment
[Fire hydrant test.JPG

Photo first aid fat

Photo of fire safety equipment
[Eye washing faci

Indicator sign.JPG

Photo of non-conformif
(Goods placed highly but not bounded.JPG

Photo of chemical storage room (if applicable) IPhoto of non-conformity
IMSDS.JPG [Maximum monthly OT were 82 hours in Aug 2019.jpg

amfori @ 8sCl www.bsciplatform.org

Trade with purpose

Photo of the inside of the main production hall
Assembly.JPG

hoto of the inside of the main production hall

L'Fi

ttendance record machine.JPG

Photo of the inside of the main production hall
Component warehouse.JPG

Photo of the inside of the main production hall
Final goods warehouse.JPG

?-

-.'%1

IPhoto of the inside of the main production hall
Packing material warehouse.JPG

Page 15/17

Generated on:02/07/2020



Producer : Qidong Vision Mounts H
Manufacturing Co., Ltd. ameH @ BSCI
DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trace with purpose

Audit Type : Follow-up Audit

IPhoto of the inside of the main produlon hall
ISuggestion box.JPG

Photo of non-conform
INo secondary cont: ent for some chemical and MSDS
as ed for one alcohol.JPG

Photo of chemical storage room (if applicable)
Isecondary containment for chemical.JPG

[Photo of the personal protection equipments (if applicable)

Photo of non-conformity
ear plug for assembly worker.JPG

[Some material was placed closed to the wall.JPG

hoto of fire safety equipment
ssembly point.JPG

IPhoto of the personal ion equipments (if

IPhoto of the canteen (if applicable)
IPPE warning sign.JPG

Canteen.JPG

Photo of fire safety equipment
[Emergency exit sign emergency light and fire alarm.JPG

IPhoto of the sanitary faci
[Drinking water.JPG

Photo of th canteen (if applicable)
Kitchen.JPG

Photo of fire safety equipment
[Emergency light test.JPG

IPhoto of the sanitary f:

Photo of the code of conduct on display
[Hand washing basin.JPG

[BSCI code.JPG

hoto of fire safety equipment
[Evacuation plan.JPG

amfori @ 8scl www.bsciplatform.org Page 16/17

Trade with purpose

Generated on:02/07/2020



Producer : Qidong Vision Mounts

Manufacturing Co., Ltd. amfori @ BSCI

DBID : 392358 and Audit Id : 184386 Audit Date : 23/06/2020 Trade with purpose
Audit Type : Follow-up Audit

hoto of fire safety equipment [Photo of the dormitories (if applicable)
Fire alarm test.JPG IDorm room.JP!

IPhoto of the sanitary facilities
oilet.JPG

amfori @ 8sCl www. bsciplatform.org

Trade with purpose

Page 17/17

Generated on:02/07/2020



